Red Oak Community School District
2011 North 8™ Street
Red Oak, Iowa 51566
712.623.6600

www.redoakschooldistrict.com

Regular Board of Directors Meeting

Meeting Location: Red Oak High School Media Center
Red Oak High School Campus

Monday, February 12, 2018 — 7:00 pm
- Agenda —

1.0 Call to Order — Board of Directors President Mark Johnson
*Qath of Office to Newly Approved Red Oak School Board Secretary
Deb Drey
2.0 Roll Call - Board of Directors Secretary Shirley Maxwell
3.0 Approval of the Agenda — President Mark Johnson
4.0 Public Presenters/Guest and Visitors Addressing the Board
5.0 Communications
5.1 Good News from Red Oak Schools
5.2 Visitors and Presentations:
* Deb Blomstedst, President of Red Oak Education Association to present to the
board their initial proposal for 2018-2019 Master Contract
e Keith Little, Activities Director/Assistant Principal to present to the board the
following items. Conference update and survey results, activity accounts,
coaching evaluation system
5.3 Affirmations and Commendations
5.4 Correspondence
5.5 Public Comments
6.0 Consent Agenda
6.1 Review and Approval of Minutes from January 22, 2018 Pﬂ I- A
6.2 Review and Approval of Monthly Business Reports % 2- l g
7.0 General Business for the Board of Directors “
7.1 Old Business-None
7.2 New Business
7.2.1 Discussion/Approval of TEACH from Inman para-professional Kirstin
Blake Pé} { 'ﬂl‘%
7.2.2 DlscuS£10mAE£roval of first reading of policy changes for series 100 and
200
7.2.3 Discussmn/Approval of quote from Riverside Technologies Inc. for wireless
access to Gold Fair Building for the 2018-2019 school year o
Personnel Considerations p@ {:97



7.2.4 Resignation of Cole Darrow as Elementary Physical Education Teacher,
Middle School Football Coach, High School Assistant Boys’ Basketball
Coach, and Assistant Boys® Track Coach effective at the end of the 2017-
2018 school year. ;':PO) -1/
7.2.5 Discussion/Approval of early retirement for certified staff, John Brabec and
David Carlson effective at the end of the 2017-2018 school year lDﬁ ’?ég -7 A
7.2.6 Discussion/Approval of early retirement for support staff, Patricia Earley

effective at the end of the 2017-2018 school year.
8.0 Reports PS 74’

8.1 Administrative
8.2 Future Conferences, Workshops, Seminars
8.3 Other Announcements
9.0 Next Board of Directors Meeting: Monday, February 26, 2018 — 7:00 pm
Red Oak High School Media Center

Red Oak CSD High School Campus
10.0 Adjournment



Red Oak Community School District
Meeting of the Board of Directors
Meeting Location: Red Oak High School Media Center
Red Oak High School Campus
January 22, 2018

The regular meeting of the Board of Directors of the Red Oak Community School District was
called to order by President Mark Johnson at 7:00 p.m. at the Red Oak High School Media
Center.
Present:
Directors: Mark Johnson, Roger Carlson, Kathy Walker, Bryce Johnson, Bret Blackman
Superintendent Tom Messinger, Business Manager Shirley Maxwell, Tammi
VanMeter, acting as board secretary
Approval of Agenda
Motion by Director Bryce Johnson, second by Director Blackman to approve the agenda with the
order of agenda items at the discretion of the meeting chair. Motion carried unanimously.
Good News from Red Qak Schools
The Red Oak Community School District received a $250.00 check from Chat Mobility to be
deposited into the hot lunch account to assist with negative balances.
Consent Agenda
Motion by Ditector Bryce Johnson, second by Director Walker to approve the consent agenda as
presented. Motion carried unanimously.
e Review and Approval of Minutes from January 8, 2018
e Review and Approval of Monthly Business Reports
School App-/Website Apptegy
Tech Director Bob Deter explained the School App-/Website Apptegy. He will continue to collect
information on this and present it back to the board at a later date.
Council Bluffs Special Education Service Agreement
Motion by Director Walker, second by Director Bryce Johnson to approve the agreement between the
Red Oak Community School District and Council Bluffs Community School District for Special Ed
services for 2017-2018 school year. Motion carried unanimously.
Simultaneous Policy
Architect Daric O’Neal reported that after doing further investigation he feels there will not be a need
for this policy. If both gyms and the auditorium are running at the same time the classroom areas
would need to be open so the restrooms in those areas will be available. He will update more on this
topic at a later meeting.
Prime for Life: Prevention Research Institute
Tracy Vannausdle gave a presentation on Prime for Life: Prevention Research Institute. This
program is for students in high school and middle school. One of the areas addressed is setting goals
and how a person would meet those goals. Damon Clark, representative of Prime for Life would be
leading the sessions. There would be no cost to the district since it is sponsored by Zion. Motion by
Director Bryce Johnson, second by Director Walker to approve the program Prime for Life,
Prevention Research Institute for the High School and Middle School students. Motion carried
unanimously.



Continuation of Board Minutes from 1-22-2018

Approval of Design Development Stage and Master Plan
Daric O’Neal presented information on the master plan and the design development plan showing
more detail on the building plans. Motion by Director Carlson, second by Director Blackman to
approve the master plan and design development stage as presented by Daric O’Neal, architect from
Alley Poyner, Macchietto. Motion carried unanimously.
Approval of Phasing Plan
Motion by Director Bryce Johnson, second by Director Blackman to approve the phasing plan as
presented by Mark Pfister, construction manager from Boyd Jones. Motion catried unanimously.
Cash Flow Schedule
School Business Manager Shirley Maxwell presented two different documents showing revenue and
expenditures of the facilities construction project. Directors preferred the excel worksheet.
Teach Program
The topic Teach lowa will be on the next agenda.
Work Sessions
There will be a special work session on the facilities plan on Tuesday, February 6%, 7:00 p.m. in the
Sue Wagaman Board Room.
Approval of High School Asbestos Abatement Project Bid
Mark Pfister, Boyd Jones Representative, disclosed the bids that were received for the Asbestos
Abatement Project bid for the High School. Motion by Director Bryce Johnson, second by Director
Walker to approve the bid from Environmental Property Solutions in the amount of base bid, $26,400
and Add Alt —Floor, $39,400 for a total of $65,800. Motion carried unanimously.
Student Devices
Tech Director Bob Deter presented information on the 1:1 laptop scenarios. We are on the last year
of the lease agreement with our current laptops. We have the option that we could keep our laptops
for one more year under another lease agreement, purchasing all leased laptops or purchase some
leased laptops and buyout others. At this time, we need to purchase Chromebook and iPads for the
WIS and IPS. Motion by Carlson, second by Walker to not enter into a new lease agreement for 1:1
computers for the 2018-19 school year. Motion carried unanimously.
Personnel Considerations
Motion by Director Blackman, second by Director Bryce Johnson to approve Shawn Morse as High
School volunteer assistant track coach for the 2017-2018 track season. Motion carried unanimously.
Motion by Director Walker, second by Director Bryce Johnson to adjourn the meeting at 9:42 p.m.
Motion carried unanimously.
Next Board of Directors meeting: Tuesday February 6, 2018-6:00 p.m.
Next Board of Directors work session: Tuesday February 6, 2018-7:00 p.m.

Both Meetings will be held at:

Sue Wagaman Board Room

Red Oak High School Campus

Administrative Center

Mark Johnson, President Tammi VanMeter, Board Secretary ProTem



Red Oak Community School District

02/09/2018 12:30 PM

Vendor Name

Account Numbe
Checking Acco
247 SECURITY
10 0020 2700
247 SECURITY
10 0020 2700

247 SECURITY
10 0020 2700
10 0020 2700
10 0020 2700
247 SECURITY
10 0020 2700
10 0020 2700
Vendor Name

AGRIVISION
10 0010 2600
AGRIVISION
10 0010 2600

Vendor Name

AMERICAN PROG
10 3230 1000

Vendor Name

r

unt ID 1

000 0000 618

000 0000 618

000 0000
000 0000
000 0000

618
618
618

000 0000 618

000 0000 618
247 SECURITY

000 0000 432

000 0000 618
AGRIVISION

RAM BUREAU,
100 0000 320

AMERICAN PROGRAM BUREAU,

BATTEN SANITATION SERVICE

10 0010 2600
Vendor Name

BRUCE SUPPLIES & CONSTRUCTION INC.

10 0010 2600
Vendor Name

CASEY'S
10 0020 2700
Vendor Name

CENTURY LINK
10 0010 2410

Vendor Name

CHAT MOBILITY
10 0010 2510
10 1901 2410
10 1902 2410
10 2020 2410
10 3230 2410
10 0010 2490
10 0020 2490
10 0020 2490
10 0010 2490
10 0010 2600
Vendor Name

000 0000 421

INC.

RED OAK BOARD REPORT

Invoice
Numbexr

Detail Description

Fund Number 10
INN18887

ZeusHD 4-Channel 4 cameras
INN19004

Anocunt

84.

FLASH DRIVES FOR NEW CAMERA-

BB
INN20063
Zeus Series Refurbished
Service Rate
shipping
INN20317
4 camera system

shipping

10005483

GATOR BATTERY REPAIR
10007809

SNOWBLADE BARS FOR GATORx2

122017-01

HEALTHY CHOICES SPEAKER-2ND

PAY
INC.

013118
DISTRICT WIDE GARBAGE

BATTEN SANITATION SERVICE

000 CCOO 618

1171
DEC-JAN BUS WASHES

BRUCE SUPPLIES & CONSTRUCTION

INC.

000 0000
CASEY'S

626

000 0000 532
CENTURY LINK

000 0000 532
000 0000 532
000 0000 532
000 0000 532
000 0000 532
000 0000 532
000 0000 530
000 0000 530
410 1112 530
000 0000 532

CHAT MOBILITY

013118
BASEBALL CLINIC FUEL

012518
DISTRICT WIDE FIRE ALARMS

011518
ADMIN PHONE
IPS PHONE
WASH PHONE
MS PHONE
HS PHONE
TECH PHONES
BB PHONES
NURSE PHONES
ESL PHONES
MAINTENANCE/OPEN PHONES

337

1,397

37

00

.50

.00

Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001

Amount

OPERATING FUND
2,037.

2,037

84

285.
.50
.00

27
25

1,377.
20.

.37

.00

00

00
00

148

188.

.70

88

3,855

148

188

.87

.70

.88

2,500.

00

337

2,500.

.58

00

2,945.

00

2,500

2,945.

.00

00

55.

2,945

55.

.00

00

20.

47

55.

20.

00

47

495,

20.

495.

47

46

510.

85

495,

34

34
34
68

102

46

.06
17.
17.
.06
.06
.12
102.

34.

68.
.13

03
03

18
06
12

510

.85

User ID: BLAYM



Red Oak Community School District RED OAK BOARD REPORT Page: 2
02/09/2018 12:30 PM Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001 User ID: BLAYM
Vendor Name Invoice Amount
Number

Account Number Detail Description Amount
CITY OF RED OAK 011618 1,397.04

10 0010 2600 000 0000 411 DISTRICT WIDE UTITLIES 1,397.04

12/8/17-1/16/18

Vendor Name CITY OF RED OAK 1,397.04
COCA-COLA BTLG OF OMAHA 020118 310.83

10 3230 2410 000 0000 618 soda 310.83
COCA-COLA BTLG OF OMAHA 020118-1IPS 450.78

10 1901 3200 000 8901 618 COKE ORDER 450.78
Vendor Name COCA-COLA BTLG OF OMAHA 761.61
COUNCIL BLUFFS COMM SCHOOLS H1117-5463 9,154.88

10 0010 1200 217 3303 320 NOV-SPED TUITION 9,154.88
Vendor Name COUNCIL BLUFEFS COMM SCHOOLS 9,154.88
COUNSEL OFFICE & DOCUMENTS 287673 67.96

10 0010 2520 000 0000 618 ADMIN STAPLES x2 67.96
COUNSEL OFFICE & DOCUMENTS 287675 22.41

10 3230 2410 000 0000 618 staples 22.41
Vendor Name COUNSEL OFFICE & DOCUMENTS 90.37
CPI IUS0101754 150.00

10 0010 1200 219 0000 612 Annual Membership Fee / CPI 150.00

RECERT Fee

Vendor Name CPI 150.00
DOLLAR GENERAL 2133 23.15

10 0020 2700 000 0000 618 Washer Fluid and coffee 23.15
DOLLAR GENERAL 6420 20.00

10 3230 1000 100 0000 612 OXI CLEAN-PE 20.00
Vendor Name DOLLAR GENERAL 43.15
EAST MILLS COMMUNITY SCHOOLS 012218 10,816.26

10 0010 1200 211 3301 567 SPED 1--1ST SEMESTER 10,816.26
EAST MILLS COMMUNITY SCHOOLS 012918 23,578.66

10 0010 1000 130 3116 567 1ST SEMESTER-TLC 1/2 YR 1,438.74
10 0010 1000 100 0000 567 1ST SEMESTER OPEN ENROLLMENT 22,139.92
Vendor Name EAST MILLS COMMUNITY SCHOOLS 34,394,922
ECHO ELECTRIC SUPPLY 57503097.001 395.50

10 0010 2600 000 0000 618 10 ballasts 120.00
10 0010 2600 000 0000 618 10 ballasts 132.70
10 0010 2600 000 0000 618 60 T8 bulbs 142.80
Vendor Name ECHO ELECTRIC SUPPLY 395.50
ESSEX COMMUNITY SCHOOL DIST. 012618 13,981.30

10 0010 1000 100 0000 567 OPEN ENROLLMENT 1ST SEMESTER 13,182.00
10 0010 1000 130 3116 567 TLC 18T SEMESTER 1/2 YEAR 799.30
ESSEX COMMUNITY SCHOOL DIST. 012618-SPED 13,541,92

10 0010 1200 214 3302 567 SPED 2--1ST SEMESTER 13,541.92
Vendor Name ESSEX COMMUNITY SCHOOL DIST. 27,523.22
FAREWAY FOOD STORES 00436905 47.51




Red Oak Community School District RED OAK BOARD REPORT Page: 3

02/09/2018 12:30 PM Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001 User ID: BLAYM
Vendor Name Invoice Amount
Number

Account Number Detail Description Amount
10 0010 1200 211 3301 612 SUPPLIES FOR SPED STUDENTS 47,51
Vendor Name FAREWAY FOOD STORES 47.51
FBG SERVICE CORPORATION 816508 31,089.52

10 0010 2600 000 0000 340 JANUARY CLEANING 31,089.52
Vendor Name FBG SERVICE CORPORATION 31,0898.52
FOLLETT SCHOOL SOLUTIONS INC 727233F~-5 154,18

10 2020 2222 000 0000 643 VARIOUS BOOKS FOR THE MS 154.18

MEDTIA

FOLLETT SCHOOL SOLUTIONS INC 762802-1 467.50

10 3230 2222 000 0000 643 40 books for library HS 467.50
Vendor Name FOLLETT SCHOOIL SOLUTIONS INC 621.68
GLENWOOD COMMUNITY SCHOOLS 020118 2,699.08

10 0010 1200 217 3303 320 JANUARY APEX PROGRAM 2,699.08
Vendor Name  GLENWOOD COMMUNITY SCHOOLS 2,699,08
GREEN TREE COMPANY, THE 5495 1,000.00

10 0010 2600 000 0000 422 SALT/SAND 1/22 1,000.00
Vendor Name GREEN TREE COMPANY, THE 1,000.00
HALL, HEATHER 013118 54.50

10 0010 2134 000 0000 580 JAN MILEAGE REIMBURSEMENT 54.50
Vendor Name HALL, HEATHER 54.50
HEARTLAND MOBILITY LLC 2018-76 51.30

10 0020 2700 000 0000 618 1ift parts-bb 51.30
Vendor Name HEARTLAND MOBILITY LLC 51.30
HI-WAY 242 AUTO BODY 011218 5,654.44

10 0020 2700 000 0000 434 #2 BUS REPAIR-REAR ROOF 5,654.44
Vendor Name  HI-WAY 242 AUTO BODY 5,654.44
HY VEE FOOD STORES 010318 85.33

10 3230 1300 340 0000 612 groceries~FACS HS 2.50
10 3230 1300 340 0000 612 groceries~FACS HS 82.83
HY VEE FOOD STORES 121117 21.40

10 0010 2600 000 0000 618 MS RETAINING WALL BLOCKS 21.40
HY VEE FOOD STORES 5812401597 7.00

10 0010 2310 000 0000 611 BOARD SUPPLIES 7.00
Vendor Name HY VEE FOOD STORES 113.73
IOWA COMMUNICATIONS NETWORK 523207 6.00

10 0010 2236 000 0000 536 JAN ICN SERVICES 6.00
Vendor Name IOWA COMMUNICATIONS NETWORK 6.00
JOHNSON AUTO PARTS 6177-~179213 59.56

10 0020 2700 000 0000 618 OIL & BACKUP ALARM BB 59.56
JOHNSON AUTO PARTS 6177-210022 25.24

10 0620 2700 000 0000 618 WINDSHIELD WIPERS x 2 25.24 '
Vendor Name JOHNSON AUTO PARTS 84.80



Red Oak Community School District RED OAK BOARD REPORT Page: 4
02/09/2018 12:30 PM Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001 User ID: BLAYM
Vendor Name Invoice Amount
Number
Account Number Detail Description Amount
K MART 020218 270.76
10 1902 1000 100 8002 739 Recess Toys-WASH 270.76
Vendor Name K MART 270.76
LEADING EDGE LAMINATING 33235 1,262.50
10 1901 1000 100 0000 612 25"X 250' X 1 CORE 1,262.50
LAMINATING FLM-IPS
Vendor Name LEADING EDGE LAMINATING 1,262.50
MATIL FINANCE 011918 440.77
10 0010 2410 000 0000 531 POSTAGE LEASE 440.77
Vendor Name MAIL FINANCE 440.77
MATHESON TRI-GAS 16886452 14.30
10 3230 1300 370 0000 612 NOZZLE 14.30
MATHESON TRI-GAS 16886453 76.59
10 3230 1300 370 0000 612 Oxygen Tank Refill 76.59
Vendor Name MATHESON TRI-GAS 90.89
MATUSZESKI, TAYLOR 020718 19.62
10 3230 1000 100 0000 580 JAN MILEAGE REIMBURSEMENT TO 19.62
MS/HS
Vendor Name MATUSZESKI, TAYLOR 19.62
MEDIACOM 012118 757.01
10 0010 2236 000 0000 536 PRI LINES 757.01
MEDIACOM 012118-01 1,680.00
10 0010 2236 000 0000 536 INTERNET 1,680.00
Vendor Name MEDIACOM 2,437.01
MERCER HEALTH & BENEFITS ADMIN LLC 013118 3,350.18
10 0010 1000 100 8018 270 MARCH RETIREES INSURANCE 3,350.18
Vendor Name MERCER HEALTH & BENEFITS ADMIN 3,350.18
LLC
MIDAMERICAN ENERGY 011818 13,064.19
10 0020 2600 000 0000 621 BB GAS 436.23
10 2020 2600 000 0000 622 BBALL COURT ELECT 10.00
10 2020 2600 000 0000 622 MS ELECT 1,688.42
10 3230 2600 000 0000 622 TECH ELECT 6,153.81
10 0030 2600 000 0000 621 FBALL FIELD GAS 292,19
10 0030 2600 000 0000 622 FBALL FIELD ELECT 14.12
10 1901 2600 000 0000 622 IPS ELECT 2,974.43
10 1902 2600 000 0000 622 WASH SCHOOL ELECT 1,129.20
10 0020 2600 000 0000 622 BB ELECT 365.79
Vendor Name MIDAMERICAN ENERGY 13,064.19
MOSS EDUCATIONAL & INDUSTRIAL 3700 577.73
TRAINING SOLUTIONS
10 3230 1300 370 0000 612 3D PRINTER SUPPLIES 577.73
Vendor Name MOSS EDUCATIONAL & INDUSTRIAL 577.73
TRAINING SOLUTIONS
NISHNA PRODUCTIONS 011218 80.32
10 0010 1200 217 3303 320 JOB COACHINGx2 90.32
Vendor Name NISHNA PRODUCTIONS 90.32




Red Oak Community School District RED OAK BOARD REPORT Page: 5
02/09/2018 12:30 PM Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001 User ID: BLAYM
Vendor Name Invoice Amount
Number
Account Number Detail Description Amount
C'KEEFE ELEVATOR COMPANY 00469978 355.68
10 0010 2600 000 0000 432 ELEVATOR MAINTENANCE 355.68
AGREEMENT
Vendor Name O'KEEFE ELEVATOR COMPANY 355,68
OH-K FAST PRINT 56591 372.78
10 0010 1000 470 1118 612 Printing of place 372.78
mats/posters-robotic
Vendor Name OH-K FAST PRINT 372.78
ORPHEUM THEATER 020718 321.00
10 1902 1000 100 8002 618 Theater ticketsx75 321.00
Vendor Name ORPHEUM THEATER 321.00
PEPPER & SON, INC. 11D37024 295.99
10 2020 1000 110 0000 612 MUSIC FOR MS CONCERT BAND 295,99
Vendor Name PEPPER & SON, INC. 295,99
PLUMB SUPPLY/RIBACK SUPPLY 4981752 40,84
10 0010 2600 000 0000 618 HS & MS PLUMBING SUPPLIES 40.84
Vendor Name PLUMB SUPPLY/RIBACK SUPPLY 40.84
PRECISION DIESEL INC. 59953 83.94
10 0020 2700 000 0000 618 WINTER THAW ADDITIVE 83.94
PRECISION DIESEL INC. 59954 1,444.00
10 0020 2700 000 0000 434 GELLED BUSSESx4 REPAIRS 1,444.00
PRECISION DIESEL INC. 60043 498.40
10 0020 2700 000 0000 434 BUSSES GELLED UPx3 REPAIR 498.40
Vendor Name PRECISION DIESEL INC. 2,026.34
QUILL CORP. 4036450 118.21
10 1902 1000 100 8002 739 Laminator~WASH 118.21
QUILL CORP. 4349008 15.99
10 1902 1000 100 0000 611 Office Supplies-WASH 15.99
QUILL CORP. 4351625 123.88
10 1902 1000 100 0000 611 Office Supplies-WASH 123.88
Vendor Name QUILL CORP. 258.08
REALLY GOOD STUFF 6316535 . 36.94
10 1502 1000 100 8002 618 Magnetic Fraction Circles 36.94
Vendor Name REALLY GOOD STUFF 36.94
RED OAK CHAMBER & INDUSTRY ASSOC 429 125.00
10 0010 2110 490 8027 320 MEMBERSHIP DUES-YES 125.00
MENTORING
Vendor Name RED OAK CHAMBER & INDUSTRY 125.00
ASSOC
RED OAK CHRYSLER, INC,. 170262 34.45
10 0020 2700 000 0000 434 #15 OIL CHANGE 34.45
RED OAK CHRYSLER, INC. 170816 36.95
10 0010 2700 217 3303 434 #19 SPED OIL CHANGE 36.95
Vendor Name RED OAK CHRYSLER, INC. 71.40




Red Oak Community School District RED OAK BOARD REPORT Page: 6

02/09/2018 12:30 PM Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001 User ID: BLAYM

Vendor Name Invoice Amount

Number

Account Number Detail Description Amount

RED OAK HARDWARE HANK 20917 8.07

10 0010 2600 000 0000 618 BB TOILET SUPPLIES 8.07

RED OAK HARDWARE HANK 21051 10.91

10 0010 2600 000 0000 618 MS MAINT SUPPLIES 10.91

RED OAK HARDWARE HANK 21103 9.85

10 0010 2600 000 0000 618 MS LIGHTS & HS TRAPS 9.85

RED OAK HARDWARE HANK 21463 20.42

10 0010 2600 000 0000 618 MS BATHROOM REPATR SUPPLIES 20.42

RED OAK HARDWARE HANK 22047 4.74

10 0010 2600 000 0000 618 WEIGHT ROOM KEY & KEYRING 4.74

Vendor Name RED OAK HARDWARE HANK 53.99

RED OAK LANES 011818 75.00

10 2020 1000 421 3227 618 MIDDLE SCHOOL “SCHOOL BEYOND 48.00
SCHOOL"™ STU

10 2020 1000 421 3227 618 "SCHOOL BEYOND SCHOOL" 27.00
STUDENTS FOOD DUR

Vendor Name RED OAK LANES 75.00

RICK ENGEL, ATTY. 010118 546.25

10 0010 2310 000 0000 320 JAN LEGAL SERVICES 546.25

Vendor Name RICK ENGEL, ATTY. 546,25

RTEMAN MUSIC, INC. 2685111 40.00

10 2020 1920 100 8202 612 BASS DRUM BEATER FOR THE 40.00
MIDDLE SCHOOL B

Vendor Name RIEMAN MUSIC, INC. 40.00

RIVERSIDE TECHNOLOGIES, INC 0190222-IN 1,000.00

10 0010 2235 000 0000 350 FEB MANAGED SERVICES 1,000.00

Vendor Name RIVERSIDE TECHNOLOGIES, INC 1,000.00

SCHMITT MUSIC 1997312 62.25

10 2020 1000 110 0000 612 GIBRALTAR CONCERT CYMBAL 62.25
STAND FOR CRASH

SCHMITT MUSIC 2001463 217.15

10 2020 1000 110 0000 612 LUDWIG 29" SHALLOW TIMPANI 73.75
DROP COVER FO

10 2020 1000 110 0000 612 LUDWIG 26" SHALLOW TIMPANI 73.75
DROP COVER FO

10 2020 1000 110 0000 612 LUDWIG 23 " SHALLOW TIMPANI 69.65
DROP COVER F

Vendor Name SCHMITT MUSIC 279.40

SMITS, MELINDA 012518 16.77

10 0010 2110 490 8027 618 Reimburse for supplies 16.77

Vendor Name SMITS, MELINDA 16.77

SOCS/FES INV009101 405.00

10 0010 2236 000 0000 536 FEB WEB HOSTING 405.00

Vendor Name  SOCS/FES 405.00

SONOVA USA INC. 5157003906 49.09

10 0010 1200 211 3301 612 Hearing aid battery 49.09

Vendor Name SONOVA USA INC. 49.09




RED OAK BOARD REPORT
Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001

Red Oak Community School District
02/09/2018 12:30 PM

Page: 7
User ID; BLAYM

Vendor Name Invoice Amount
Number
Account Number Detail Description Amount
STANTON COMMUNITY SCHOOL DIST. 012418 16,094.70
10 0010 1200 211 3301 567 SPED 1--~1ST SEMESTER 16,094.70
Vendor Name STANTON COMMUNITY SCHOOL DIST. 16,094.70
STERLING COMPUTERS 0034744 2,303.00
10 0010 2235 000 0000 618 00HW165 - LCD Backcover - 375.00
PC+GF
10 0010 2235 000 0000 618 00HM247 - TouchPanel, LGD, 1,393.00
O0film, Window
10 0010 2235 000 0000 618 00HW161 - Keyboard Bezel 450,00
Assembly Withou
10 0010 2235 000 0000 618 04%X6221 —~ Windows Keyboard 85.00
(US English)
Vendor Name STERLING COMPUTERS 2,303.00
STREETSMARTS LLC 011818 2,960.00
10 3230 1000 121 0000 320 DRIVERS EDx8 2,960.00
Vendor Name STREETSMARTS LLC 2,960.00
SW IA TIRE & SERVICE 78165 926.00
10 0020 2700 000 0000 672 BUS # 9 TIRES 926.00
SW IA TIRE & SERVICE 78166 90.00
10 0020 2700 000 0000 434 BUS TIRE REPAIR 90.00
SW IA TIRE & SERVICE 78273 36.80
10 0010 2600 000 0000 432 TIRE REPATIR ON SMALL TRAILER 36.80
Vendor Name SW IA TIRE & SERVICE 1,052.80
UNITED PARCEL SERVICE 000053702204 12.78
8-18
10 0010 2600 000 0000 618 MAINTENANCE RADON TESTING 12.78
Vendor Name UNITED PARCEL SERVICE 12.78
VILLISCA COMMUNITY SCHOOLS 013018 10,298.38
10 0010 1200 214 3302 567 SPED 2--18T SEMESTER 10,298.38
Vendor Name VILLISCA COMMUNITY SCHOOLS 10,298.38
WESTLAKE ACE HARDWARE 10515621 20.96
10 0010 2600 000 0000 618 HS FAUCET REPAIR SUPPLIES 20.96
WESTLAKE ACE HARDWARE 10515629 13.18
10 0010 2600 000 0000 618 HS DRYER REPAIR SUPPLIES 13.18
WESTLAKE ACE HARDWARE 10515680 3.94
10 0010 2600 000 0000 618 GATOR SUPPLIES 3.94
WESTLAKE ACE HARDWARE 10515715 83.98
10 0010 2600 000 0000 618 MS SHOP SUPPLIES~MAINT 83.98
WESTLAKE ACE HARDWARE 10515716 5.27
10 0020 2700 000 0000 618 BB KEYSx2 & KEY RING 5.27
WESTLAKE ACE HARDWARE 10515747 6.49
10 0010 2600 000 0000 618 FILTER-BB~MAINT 6.49
WESTLAKE ACE HARDWARE 10515779 30.92
10 0010 2600 000 0000 618 BB PLUMBLING REPAIR SUPPLIES 30.92
MAINT
WESTLAKE ACE HARDWARE 10515806 10.48
10 0010 2600 000 0000 618 HS GYM BALLAST CLEAN UP 10.48
SUPPLIES
WESTLAKE ACE HARDWARE 10515914 11.99



Red Oak Community School District

RED OAK BOARD REPORT

Page: 8

02/09/2018 12:30 PM Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001 User ID: BLAYM
Vendor Name Invoice Amount
Number
Account Number Detail Description Amount
10 0010 2600 000 0000 618 MAINT CART REPAIR SUPPLIES 11.99
WESTLAKE ACE HARDWARE 10515920 13.07
10 0020 2700 000 0000 618 SIGNS FOR BUS STOP 13.07
WESTLAKE ACE HARDWARE 10515922 18.96
10 0010 2600 000 0000 618 HS GYM FLOOR TARPING 18.96
SUPPLIES
WESTLAKE ACE HARDWARE 10515938 19.99
10 0010 2600 000 0000 618 MS GYM HEAT FAN 19.99
WESTLAKE ACE HARDWARE 10515970 8.59
10 0010 2600 000 0000 618 WASH ODCR KILLER 8.59
WESTLAKE ACE HARDWARE 10515975 7.99
10 0010 2600 000 0000 618 MAINT SUPPLIES-TUBS 7.99
WESTLAKE ACE HARDWARE 10516054 5.99
10 0010 2600 000 0000 618 IPS SINK REPAIR SUPPLIES 5.99
Vendor Name WESTLAKRKE ACE HARDWARE 261.80
Fund Number 10 187,010.46
Checking Account ID 1 Fund Number 22 MANAGEMENT FUND
HI-WAY 242 AUTO BODY 011218 1,000.00
22 0010 2700 000 0000 434 DEDUCTIBLE 1,000.00
Vendor Name HI-WAY 242 AUTO BODY 1,000.00
Fund Number 22 1,000.00
Checking Account ID 1 Fund Number 33 CAPITAL PROJECTS -~ LOST
AHLERS & COONEY 741872 597.00
33 0010 2317 000 8218 342 CONSTRUCTION LEGAL SERVICES 597.00
Vendor Name AHLERS & COONEY 597.00
ALLEY, POYNER, MACCHIETTO, 17001~4 140,259.99
ARCHITECTURE, INC
33 0010 4700 000 8218 343 BLD PRJ- HS & IPS ARCHITEC 140,259.99
SERVS
Vendor Name ALLEY, POYNER, MACCHIETTO, 140,259.99
ARCHITECTURE, INC
Fund Number 33 140,856.99
Checking Account ID 1 Fund Number 36 PHYSICAL PLANT & EQUIPMENT
COUNCIL BLUFFS COMM SCHOOLS H1117-5463 1,375.92
36 0010 2600 000 0000 441 NOV SPED RENT 1,375.92
Vendor Name COUNCIL BLUFFS COMM SCHOOLS 1,375.92
Fund Number 36 1,375.92
Checking Account ID 1 330,243.37
Checking Account ID 2 Fund Number 61 SCHOOL NUTRITION FUND
STANEK FIRE PROTECTION 27993 220.00
61 19061 2600 000 0000 433 IPS FIRE CONTROL REPAIR 220.00
STANEK FIRE PROTECTION 27994 178.00
61 3230 2600 000 0000 433 HS FIRE CONTROL REPAIR 178.00
STANEK FIRE PROTECTION 28022 607.00
61 2020 2600 000 0000 433 MS FIRE CONTROL REPAIRS 607.00
Vendor Name STANEK FIRE PROTECTION 1,005.00
TAHER INC 0051327-IN 45,908.08
61 0010 3110 000 0000 570 DECEMBER EXPENSES 42,991.69
61 0010 3110 000 4557 631 F&V EXPENSES DEC 2,916.39



Red Oak Community School District
02/09/2018 12:30 PM

Vendor Name

Account Number

Vendor Name TAHER INC

Fund Numbex 61
Checking Account ID 2

Checking Account ID 3
ABRAHAM LINCOLN BAND BOOSTERS
21 3230 1400 910 6220 618

RED OAK BOARD REPORT

Invoice
Number

Detail Description

Fund Number 21
011318

BLUFFS JAZZ FESTIVAL
REGISTRATION

Vendor Name ABRAHAM LINCOLN BAND BOOSTERS

ACORN CLOTHING CO
21 0010 1400 920 6845 618

ACORN CLOTHING CO
21 0010 1400 920 6845 618

Vendor Name ACORN CLOTHING CO

ATLANTIC HIGH SCHOOL
21 0010 1400 920 6790 320

2018-567

BOWLING TOWELS-TAGS
REIMBURSE

2018-568

BOWLING UNIFORMS-TAGS
REIMBURSE

012518

JV TOURNEY WRESTLING MEET
ENTRY FEE

Vendor Name ATLANTIC HIGH SCHOOL

BUNTROCK, MISSY
21 0010 1400 920 6810 320
Vendor Name BUNTROCK, MISSY

DOLLAR GENERAL
21 0010 1400 920 6600 618
Vendor Name DOLLAR GENERAL

EDIE, DUSTIN
21 0010 1400 920 6790 320
EDIE, DUSTIN

21 0010 1400 920 6790 320

Vendor Name EDIE, DUSTIN

FAREWAY FOOD STORES
21 2020 1400 950 7421 618

FAREWAY FOOD STORES
21 2020 1400 950 7421 618

FAREWAY FOOD STORES
21 2020 1400 950 7421 618

012518
7/8 BBALL OFFICIAL

6420
OXI CLEAN-ATHLETICS

011618
7/8 WRESTLING
012318

MS WRESTLING/HS WRESTING
OFFICIAL

00140896

DONUTS, BANANAS, APPLES
ORANGES 4 KINDWK

00438407

POPCORN AND POP FOR MS
VALENTINE DANCE

012518

BLOW POPS, HERSHEY
KISSES, GRAN MS KINDWK

Vendor Name FAREWAY FOOD STORES

FRENCH, DALE
21 0010 1400 %20 6810 320
Vendor Name FRENCH, DALE

FRENCH, DUSTIN
21 0010 1400 920 6810 320

011918
JV BBALL OFFICIAL

011918
JV BBALL OFFICIAL

Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001

Amount
Amount
45,908.08
46,913.08
46,913.08
STUDENT ACTIVITY FUND

175,00
175.00
175.00

493.20
493.20

2,800.42
2,800.42
3,293.62

100.00
100.00
100.00

90.00
30.00
90.00

20.00
20.00
20.00

85.00
85.00

145.00
145,00
230.00

17.80
17.80

33.62
33.62

235,01
235.01
286.43

90.00
90.00
90.00

90.00
90.00

Page: 9
User ID; BLAYM



Red Oak Community School District

02/09/2018 12:30 PM
Vendor Name

Account Number
FRENCH, DUSTIN
21 0010 1400 920 6810 320

Vendor Name FRENCH, DUSTIN

GERBERT, RON
21 0010 1400 920 6710 320

Vendor Name GERBERT, RON

GRUDLE, WAYNE
21 0010 1400 920 6810 320

Vendor Name GRUDLE, WAYNE

HAZEN, SCOTT

21 0010 1400 920 6790 320
HAZEN, SCOTT

21 0010 1400 920 6790 320

Vendor Name HAZEN, SCOTT

HOWARD'S SPORTING GOODS
21 0010 1400 920 6710 618
21 0010 1400 920 6810 618
HOWARD'S SPORTING GOODS
21 0010 1400 920 6600 618

Vendor Name

HY VEE FOOD STORES
21 3230 1400 950 7407 618

HY VEE FOOD STORES
21 0010 1400 920 6790 618
HY VEE FOOD STORES
21 3230 1400 950 7407 618
HY VEE FOOD STORES
21 2020 1400 910 6221 618

HY VEE FOOD STORES
21 2020 1400 910 6221 618

Vendor Name HY VEE FOOD STORES

IA HIGH SCHOOL SPEECH ASSOC.
21 3230 1400 910 6110 618

Vendor Name

JOHNSON, ROBERT
21 0010 1400 920 6810 320

Vendor Name JOHNSON, ROBERT

MARSDEN, TERRA
21 2020 1400 910 6221 618

MARSDEN, TERRA
21 2020 1400 910 6221 618

RED OAK BOARD REPORT

Invoice
Number

Detail Description
012518
7/8 BBALL OFFICIAL

012618
JV/V BBALL OFFICIAL

011918
VAR BBALL OFFICIAL

011618
7/8 WRESTLING
012218
MS WRESTLING OFFICIAL

07140-00
SLIP-NOTT GYM FLOOR PADS
SLIP-NOTT GYM FLOOR PADS
07172-00

Engraving Senior Awards
Plagues&VB State

HOWARD'S SPORTING GOODS

122217

SUPPLIES FOR FRUIT
FUNDRASIER

4688201

WIPE FOR WRESTLING MAT
5812530551

FOOD FOR FFA MEETING
5812907855

VARIOUS FOOD & DRINKS FOR
CONCESSION STA

5812960775

VARIOUS FOOD & DRINKS FOR
CONCESSION STA

012218

LG. GROUP STATE SPEECH
REGISTRATION - SH

IA HIGH SCHOOL SPEECH ASSOC.

011918
VAR DH OFFICAL BBALL

012518

SUPPLIES FOR VOCAL
CONCESSION STAND

020718
REIMBURSE FOR ITEMS FOR

Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001

Amount
Amount

90.00
90.00
180.00

110.00
110.00
110.00

115.00
115.00
115.00

85.00
85.00

85.00
85.00
170.00

239.80
119.90
119.90

185.10
185.10
424.90

4,164.70
4,164.70

9.50
9.50

109.57
109.57

91.96
91.96

103.97
103.97
4,479.70

138.00
138.00
138.00

115.00
115.00
115.00

172.17
172.17

254.67
254.67

Page: 10

User ID; BLAYM



Red Oak Community School District
02/09/2018 12:30 PM
Vendor Name

Account Number

Vendor Name MARSDEN, TERRA

MCCONE FOODS, INC
21 3230 1400 950 7407 618
21 3230 1400 950 7407 618

Vendor Name MCCONE FOODS, INC

NAHNSEN, JOHN
21 0010 1400 920 6710 320

Vendor Name NAHNSEN, JOHN

NICHLAUS, TROY
21 0010 1400 920 6790 320

Vendor Name NICHLAUS, TROY

RANNIGER, GAYLIN
21 0010 1400 920 6710 320

Vendor Name RANNIGER, GAYLIN

RECHER, JOHN
21 0010 1400 920 6810 320
RECHER, JOHN
21 0010 1400 920 6710 320

Vendor Name RECHER, JOHN

RED OAK HARDWARE HANK
21 0010 1400 520 6600 618

21 0010 1400 920 6600 618

Vendor Name

RED OAK LANES
21 0010 1400 920 6845 320

Vendor Name RED OAK LANES

RENANDER PHOTOS
21 0010 1400 920 6600 618

Vendor Name RENANDER PHOTOS

ROMINE, RON
21 0010 1400 920 6710 320

Vendor Name ROMINE, RON

SCHMITT MUSIC
21 3230 1400 910 6220 618

Vendor Name SCHMITT MUSIC

SKOGLUND MEAT LOCKER
21 3230 1400 950 7407 618

Vendor Name

RED OAK BOARD REPORT

Invoice
Number

Detaill Description
VOCAL CONCESSION

3388
PICKLED HERRING
POPCORN

011218
JV/ V BBALL OFFICIAL

012318
HS WRESTLING OFFICIAL

011218
JV V BBALL OFFICIAL

011918

VAR DH OFFICIAL
012618

JV V BBALL OFFICIAL

20858
COMMAND HOOKS FOR HANGING
SENIOR BANNERS
COMMAND HOOKS FOR HANGING
SENIOR BANNERS

RED OAK HARDWARE HANK

010318

LANE RENTALS FOR BOWLING
PRACTICE & GAME

22
WINTER SPORTS POSTERSx125

112717
MS BBALL OFFICIAL

1966922
JAZZ SNARE HEAD

54472
BEEF STICKS

SKOGLUND MEAT LOCKER

Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001

Amount
Amount
426.84

1,368.00
666.00
702.00
1,368.00

115.00
115.00
115.00

105.00
105.00
105.00

110.00
110.00
110.00

115.00
115.00

110.00
110.00
225.00

14.38
4.49
9.89
14.38

1,250.00
1,250.00
1,250.00

656.25
656.25
656,25

9G.00
90.00
90.00

17.50
17.50
17.50

320.00
320.00
320.00

Page: 11
User ID; BLAYM



Red Oak Community School District RED OAK BOARD REPORT Page: 12

02/09/2018 12:30 PM Unposted; Batch Description FEBRUARY 12 BOARD MEETING, 2018-0001 User ID: BLAYM
Vendor Name Invoice Amount
Number
Account Number Detail Description Amount
SPORTSSMART 1340 479.96
21 0010 1400 920 6600 618 MRSA PREVENTIVE WIPES 479.96
Vendor Name SPORTSSMART 479.96
SPOTTS, JEFF 020718 155.33
21 0010 1400 920 6600 580 ATHLETIC MILEAGE REIMBURSE- 155,33
WRESTLING
Vendor Name SPOTTS, JEFF 155,33
TAKEDOWN SPORTSWEAR 30856 1,885.00
21 0010 1400 920 6790 618 UNIFORMS 1,885.00
Vendor Name TAKEDOWN SPORTSWEAR 1,885.00
UNITED PARCEL SERVICE 000053702204 34.37
8-18
21 0010 1400 920 6600 618 WRESTLING CHEER PACKAGE 16.20
RETURN
21 0010 1400 920 6600 618 GIRLS PINK UNIFORMS RETURN 18.17
Vendor Name UNITED PARCEL SERVICE 34.37
WESTLAKE ACE HARDWARE 10515761 29.16
21 0010 1400 920 6600 618 HOOKS FOR SENIOR BANNERS 29.16
WESTLAKE ACE HARDWARE 10515768 9.18
21 0010 1400 920 6600 618 HOOKS FOR SENIOR BANNERS 9.18
Vendor Name WESTLAKE ACE HARDWARE 38.34
WILLIAMS, AARON 012618 110.00
21 0010 1400 920 6710 320 JV/V BBALL OFFICIAL 110.00
Vendor Name WILLIAMS, AARON 110.00
Fund Number 21 17,418.62
Checking Account ID 3 17,418.62
Checking Account ID 8 Fund Number 81 SCHOLARSHIP FUNDS
CORNELSON/UNIVERSITY OF NEBRASKA 020918 80.00
OMAHA, JORDYN
81 0000 1000 600 9807 329 LINGO SCHOLARSHIP-2ND YEAR- 80.00
2ND SEMESTER
Vendor Name CORNELSON/UNIVERSITY OF 80.00

NEBRASKA OMAHA, JORDYN

LAUREN GILBERT/UNIVERSITY OF 020918 200.00

NEBRASKA-LINCOLN

81 0000 1000 600 9807 329 LINGO SCHOLARSHIP-1ST YR-2ND 200.00
SEMESTER

Vendor Name LAUREN GILBERT/UNIVERSITY OF 200.00

NEBRASKA~LINCOLN

WESTON ROLENC/NORTHWEST MISSOURT 020918 375.00

STATE

81 0000 1000 600 9801 329 TRANSFERRED SCHOOLS-UNI USED 375.00
1/20f0RIG

Vendor Name WESTON ROLENC/NORTHWEST 375.00

MISSOURI STATE

Fund Number 81 655,00
Checking Account ID 8 655,00 \\




L

v 198°9VTS 6/ ¥TL'69TS doueleg oog
00°2vS LEETYTS $o Buipuelsing
1IrS1 9£°212°0TS 00°002°1$ saxog yse) Anad
89°069°9€TS 9/°8€6°0/TS %SE” 1unodoy Suppayd
79°€6¥°L2TS 06'592°26TS LTOZ-TE-TO dduejeq
Y7 198'9VTS 6L7Y2L69TS 8107-TE-T0 9due|eg
60'T52'T9S$ 08'LET'9ES ainypuadx3
S0'¥297SS 60°8SESTS anusAsy
8°'88Y'SGTS 0S'705'06TS 8T0Z-TO-T0 dduejeq "3ag

ANNJ NOLLIMLNN aNN4 ALIALLDY

L8'6Y9°22Y TS

19°096°0€$ 12y) Suipueising

00°0STS ysed A1ad

58'97S 1111

€9°EEY'ESY'OTS UNO2DY SuppPsy) %6/4° 1UN020Y 3uRIaY)

80CTIE'EI6'CS 96'L68°0CES 86°LETSS8S YEOYY'61Z'CS  TS'9SZV06TS £L10C-T€-10 dduejeg
9€'€/9'SSL'6S  8V'66LTSTS 6S°SOE'SIT'TS 16599777  £S'ETT'E60ES 8T0¢-1€-T10 @duejeg
8E€°0£6'THTS 00°0S 0E'EESS 8T'6TO'9VS 99'¥80°9TT1S ainypuadx3
15°009°S6$ €¥°59€°9$ 78'6£0°STS 1T°687'6S TL9TET68S SNUSASY
ET'E00T06'6S  SOVEV'SLTS LO'66L°0ST'TS 80'88T'E9Z'ZS  LE186°9TE'ES 8T0C-TO-T0 ®duejeg '3og
SAXVL IAVS 3IDIAY3S 1930 AATT  INTJWIOVNYW dNNd TVHINID

INJINCINDA

aNVY INVid

TVOISAHd

140d3d NOILYITIONODIY AYVNNVT £10C STOOHDS ALINNININWOD VO a3y



65°S0€'S9TT$
0'886°T61$

OE'EESS
0T I8E'TS
09°08E'T$
00'0952$
WSTL'ES
00'0£5'66%
SLULTE'BTS
01°290'8%
00°000°T$
TLUSETS
00°005°L$
00°9E0°0TS
00°00LL$
00°000°TTS
0T'S9TS
SL'ES6'TS

€9°€62'85ETS
LE'SOE'S6ES

LT'859'TTS

LEETBES
L1°096°SS

$9°98T$
¥8'70T$
SLEYS
08'9v9°6$
59'7S$
98°96T'9E$
69°YZE'ILS
€T LOE'TSTS

9Z'886'796$
8T0Z-LY0Z

6T°S6EP68S
aouejeq Ysed 86'TLOLLSS
E0gns

00SE
00°€2Y'0TS
afoid YAV LRI [B3UO ST YTETLTTS
P3 dS synig 1PUNCD JUBY AON-O “bT 9L°L6E6S
3 ds synig juno) jusy das-8ny ‘€T 00'8TI'ETS
J{BMSPIS PIRY [[BYS "SUOD JBUIA ‘2T 8L'S8TLTS
puiBAid Sd) janedn ~{eleleN BSIBHTT SS'096°Z$
snqjooyds paiganig 0T 6T TZ9'TTS
$193ndW02-3o9UU0) ACD 6 29'626'TS
3png [00Yd5 '8 0T°SE6$
JUBUDRLBY B0IAISS-1DD] BPISIOANY "L 00'0E0°ELS
SWoIsAS SdN-€ "YoaL PISIOAY *9 00°909°FTS-
Nu2313Y IS IYAH-URIBIN AY S 00°PL'6TS
SBMOWN BISNH-UNA 3PPIT ¥ 2576965
payuwiiun SJemyos "€ 69°5T8$
S 15893104 7 68'6/Z°0T$
dOSIV YIBL U0 T £0°866%
WAL Jeuld Jojee(l VAV 13V T LT'ESY'TS
sarnypuadxg 1§531

ANN4 318VIIVAY TV.LOL
fEI0Igns

JUBWIBSINGUISY T YHT
aimipuadxg Jeap Joyd
suofjeuoq
Isasa
“Tdd PoIOA "pu| [BRRISUILIOD
Xe} {elIshpu} [eLSWWIOD
(3Avs) apaud Aenn

BUWOH 3|90 T3dd PRIOA
Xe] aWoH ajiqo
(anvs) xel yuawsoeday Aynn
xe| justuaseiday AN
XeUNS 13dd PRIOA
73dd 3o
soxe) Ausdoty
snusaay ppy

{T Ainr) souejeq Suiuuigag

00'859'9T$
0T'8r0zs
00'965's$
89°E9Y'9TS
99°ET0'TS
0Z'0Y8'T$
€9°5ST'ES
06°/8€E'SES
SY'PTOYTS
STT69'LES
SE'GET'BTS
00°064'T$
00°909%1$
souejeg yse) 05 TTEGTS
12301GNS 00°ZL9TYS
00°ZLI'TPS
92°789'T$
TLBTSYTS
23] Spisiany-uoneleIsul €S L0°8LY VS
243 A £ soydos-uoqail Zs 00 TTY0ES
1BAIBS YO 1-YD3 1 IPISISAIY TS 00°0ST'8S
SIS SN "YIRL BPISIBATH ‘05 SYHS8'YS
vav ‘9|3 [eaNO ‘67 TTTE9S
VQV 'enU0D 9NN 8y LLTYTTS
Yav YosiN ulqued "Ly 0€TET'SS
vav-ssuor phog "9y 00°0L5'8S
JUBI SPINYG JIOUNOD ‘S
Juad SYNG [UNCD i 98'899°TS
steando) BuIIS gy 00°LbS'S$
Wpa- Jondwos SIS 2y 00°S7SS
AswinoraSpoq Ty 00°08T'YS$
JUY-SYNIg {IPUNOD "OF 00°0VLTS
Ped UYL eA0UST "6E 00°06Y'ETS
foud vav ‘sauof pAog “8€ 00°089°2$
p3ds QD o3usy "€ 009THES
|pnq joYdS 9g 00°00L'YS

LTIV TLY'TS

65'£08°879%

89'S92°7$
0S'EVE'ES
96°LES'TS

92°0$

i araxad
97'85$
PS6ES
sTzLT'ozs
£6°0TE'8YS
TS'S8L'E0YS
78'0812YTS

85°6597v8%
LT0T-9T0Z

m:QENU UL oy hwu_._nEDU ‘qE
1996 soydos pE
S0}SBqSY-SAAISS MIY "EE
3fo1d vQv'seuor phog g

p3 ds 9 013Uy 'TE

014 Jajiog) 30eW ‘1auid ‘Asiiy “0E
pads @) o3ussou £ 67
3PN BT

"1dWo) YIY-14PIN tquIeD /7
1417 SN 13V 92

ndwo ygy)sauor phog-ge
{Buny3r) -ooey “1suhod ‘Aajv vz
syujod sseaoy “dwod Buiptels gz
a3epdn 3PN 72
ESSYITUHE"NDOT ueqIngns Tz
09TYITUHY "NDT -UBqQINgns “07
apeig AQr 6T

40385 ar "8T

JOALSS PXOE/Y S8p3iamod /T
Ja8ueyox] 1e9H ‘9T

JaMON Qf ST

Jojoes} I3MO|] MOUS “§T

BIBLIED JUBLUNDOQ ow3 €T

S Buiquind sisdoy T

SjuBLNISU| [0YS
JISNIA URWIBY 0T
JL293 1BINO 6
suoydoxes-uewrsy g
suBis uo Surddiys 2
sypop-auwen jo Aejeq "9
sudig-qupdwy g
SpieogaIeds b
PRUWINUN 31eMYCS €
apngjooyds 7
d0S3V "Ypa duiguold T
saimypuadx3 :$531

QNN TTEVIVAY TVLOL
{=303ns

saueInsuf JNG
anjipuadxg Jesj Joud
suopelog
159483U)
Tadd PRIOA "PUI [EIRIBWWIO)
X3 [RLASNPU] [RDIBWIWOD
(3AVS) 3pauD AN
Hpa1d Ateyin
SWOH 3O Tadd PRIOA
Xe] SWoH S|Iqon
(3AvS) xe) uswaoejdey Annn
xe} jusweoejday Aynn
Xeuns T3dd P31oA
T3dd PeIoA
saxe) Apsdold
snusAsy :ppy

(1 Ainr) aouejeg Suiuuidag

[og-rag:i=9
YEOLE'ENLS
Y 00°065°€5
197 00°T9£°9$
DY 00°005°9T$
LOETO0TS
00°6L22$
00°769'9T$
16°0€T9%
00'19%$
00'192%
00°008'2$
SLTYS'TS
00°068C$
00°055°€$
00°19Z$
00'v9Z$
SIS
00°569'9T$
8122V
STLYSTS
9ETYS LS
00'9202$
00°00S0T$
00'880V$
TL/065'2$
Y9°0STES
00°50L's$
00°0SL'T$
00°000'2$
00°5£8'eS
00°668'8TS
00'006'9%
00°009°4S
L9°TEESS
TUSeL'ES
06'686'€5
00°LS8'YZS

¥9'P0TZ80°TS

81'069'686%

00°0S5'€$

65°768¢
29'869'21%
T0'P9T$

86°TL8CEYS
88°020°S0v$
€9°Z0EETTS

9TYIV'Z6S

ST0T-STOT

\\
aduejeg ysen
jesoigng
ueA youm] 101 uo aje0 Y od1e) ‘g
S}NIg JPUN0 quay p3 d§ "5
UORE|NSUf [PULISYY SH D3 [BIN O “pE
Jusurdinb3-sseyndwoe) Sulsls ge
3upuay paiieg-123Ua) 3 00 Ye0 PAY “ZE
‘lleasu] *ss [eway| SH-SIAIRS MY ‘TE
[ezusy p3 ds -jooyds spnig JpUN0D "0g
() [eyusy Bulpying o) AlswoSuop 67
[e3uay Buipjing o3 AsswoBjuoiy ‘g7
s WasIBy SIUBUBIUIRIN /T
LIO0L JAN-UORIAASUOD SIS "97
13U33.106 UOISIA-ISoRIN ST
*ALSS SIUBUSIUBA-OIPUIRGAD T
[eausy Buipjing - Aslswosiuon ‘g7
feusy uipjing ‘0 AsdwioSiuoly 7
U813 dS -looYas sYnig [Punod ‘Iz
poddns-sndwe) sjuyul "0z
$31ns0[3 J00Q [|RISUFOLIBMT {23N,O ‘61
SH sIiIpiwIaq "pul Z-498uel9 8T
WooL 3M/SIBIN ~SINSIYIY "3dS LT
SIN SISUIpIUnYaQ ‘pul Z-198ueiD 9T
u} ‘sapAjeuy gisedai04 ‘ST
1044 Jasnpus soydog-uoiqal] T
Atedas Y4 sng 19531 YO PAY €T
d0s3v saifojouyaal aupuoly ‘7T
jBuRd UiiRly su4-xajdwis “TT
auoquwios} dsnial 3100 0T
SB]tL J0O]d "ISUCD SIB[3S 6
PIB14 1G34"SU0D PRUISIYI] g
P31 1934 32 sduey vay “L

310/ 307 Bupjied

pajliun a1emyog

soydog-uogaiy -

apng Jooyds *

{) steyndwio) Buipas

SIUBUINIISUI-DISHA Uewiay

satmytpuadxg 15531

L LI Y ST

ANNZ 319YTIVAY 17101

fezoiqng
3nyipuadxg 1ea) 1014 Jo pungsy
(wioys) aFeweq WSiAS
afeweq 938 SIN
soueInsul NI
punciBield Jaisqam
psfold aded
aunyipuadxy Jesp JoLg
suopeuoq
Jsadatu}
XB} [RLISTIPU] [BIDJBWUI0D)
{(IAVS) 31paID AB3ipiA
3pa4D ArepiA
QWOH SJIGON T3dd PRIOA
X SWoH
(3AYS) xelauswedejday Aujnn
el juswsoeday Aunn
XeHns 13dd PRoA
T3dd PRIOA
soxe] Apadoig
anusAsY ppY

{1 Alnf) @ouejeg Sutuwdag

AAZT LNINJINDI ANV LNV1d TVOISAHd



7/9°65/°6S
759'970°cS

GOT'€TTS
00£'0TS
000°SS
859°CTS
898$
00SvS
0TE8EES
0SE/LTTS
0Z8°TS
0£0£9T°CS
T69°€9TS
186°TS

¥2€'708°CTS
000°06%'8$
£8VCTS
¥/6'9€9S

£98'799°¢€S
8T0Z-/10¢

aouejeg pun4
je103gns

‘Yool ‘Jauhod ‘Adjly 2T
*J0]dx3 [e21UYI9309D T T
spuog Assioq /ASUnym ot
si1aded puog-siojyy "6
10BAU0D) 3IN|DIN- SIDIYY 8
S01S2QSY "JIAUT BMO| */
yooen‘UauiodAsly 9

so9) Aeayjer sadld °g

2INIDS [eFaT 'y

spuog JoO Aed '€

aseaq Joindwio) 'z

‘[oad 3unysn "suz ainDON T
saJnypuadxdy :$S31

feroigns
sa|es puog ‘g
159493 ¢
Xe] s3[es 9T T
3NUAARY PPV

(T Ainr) souejeg 3ag

£98799°¢S
9/8'9/£TS

I8Y'ESTS-
977'cTs
6961
YTVIS
¥1ES
76T'ES
OT¥'evs
€87 LLES
680°67S
0¢S1TS
(441
£20'CSTS
TTO'erS
905'0¢$
0TEES
¥86'9€TS
T10°/8$
169°€9T$
LT6'T9TS
GET'6ITS

EVL'6€0'SS
SL8'LS

STV TLTTS

0S7°098°cS
LT0Z-9102

[e10] pung
[2303GNS

aWAed puog wouj yoeq Upaud0e
(foad unysr)o139|3 |edN,0°6T

(foud Jajiog)|eoiueyIaA UilquED 8T
(foad saj109)[eO1UYOBIA UlqWED "L T
Ju0 ‘saidoo-youy ‘4auld ‘Asliy 9T
(foad Jo)10g)[EO1UBYIDN UIlqUUED ST
(foad Bunydn)ousi3 |BAN,O VT
JWAd puoq uoilod-isnJa] siayueg "¢l
foud Bunysij/uajiog-sauor pAog ¢t
Apnis saijioey ‘wai-sauor pAog ‘TT
Yoy “4auhod‘Aolly ‘0T

(foad Jajiog)(ediuyda uljque) 6
(foad 19]10g) sauor phog °g8

(foad 4310g) sauor pAog £

youy “souhod‘A9dly -9
JlI3|] |BON,O 'S
|ediUBYISA uljque) “f
aseaq Jaindwo) ¢
J13193|3 |BAN,O T
[ediueyaan ullque) T
sainupuadxdy 1577

[e101gns
159491U) °Z
Xe|ss|esSoT'T

anuansy :ppy

(T Anr) soueleg Sag

0Sv‘098°€$
658 /1S
ovz'ss
068'9S
045$
¥96'v€S
18'9S6TT

000°€S
Sri'ses

GE8TS
£6/°9¢$

06€S
009°CTS$
0€T'0ZS
00€'€S
005'9$
0I6'TIS
¥89°76$
T69'€9TS

60€80€VS
86/'6LS
VAAWAS
19£°206%

€09°8TE'ES

910¢-510¢

<

~

TvioL

jeroigns

youy ‘Jauhod Asply /T

o/ pedw| ‘9T

D/ Pedul| ST

sauof pAog T

yoay ‘4auhod As|ly €T

Jaulog‘uassasig‘uosdwoy i

Apnis |B21uyd9309o 7T
S0IAIDS JOId

Youy ‘Jauhod A9y “TT
S9IINIDS JOUd

Yoy “4auhod A9jy 0T

19109/331-n49S uBisaq

Youay “Jauhod Aajy

sauof pAog

S30IAIDS J1IA|leUY

-13su0) sauof pAog

Bugug out‘aat

auf 8uju@ spjouhay

S=1YdIy aaid

S1391YdJy adig

asea Jaindwo)

saunupuadx3y :$S31

~

AN Mg N YN0 n

jeyoqns
dwo) uluals wisy ¢
1s8J491U] 7
Xe| s3|eSHT T
2aNUBADY ppY

{1 Ainr) ssuejeg Sag

XVL OTIS—-XVL STTVS IN3ID INO —-XV1L STTVYS NOILdO TVIO01



060°92L°LS

OT6'ETLS

000°06%'8S

00€'9$

00£9S

NVIAINI

000vS

000'vS

TOOHJS HOIH

0T9'€0LS

SOT'ETTS

000°S$
859°7TS
898$
0TE8EES
00SvS

0S€'L21S
0Z8'1$
IAINI/SH

000°0618S$

199f0ud uBisagiaulod A9y

Apnis 039 ‘uosdwoyl

anssi puog/Asuliym Assioq

aNss| puog/wiil4 MeT SIs|yy

10BJIUOD MIIA/WIIIH MEBT SID|YY

o1131Ydde N Uauhod ‘A9

S92IAJI3S [EIUDWIUOIIAUT V[ /921AIRS SO1S9GSY

Aesgjer sadid
Wil me7 SI9|yy

9oue|eg Suipul

STINLIANIAX3 TVIO0L

8107 ‘Menuer
{10¢ ‘Adenuer
8107 ‘Menuer
8107 ‘Adenuer

8107 ‘Adenuer
J3qWaA0N

19 UUBAON

J19QUIBAON
"AON "130
SFINLIANIIX3

TviOL

oNuUaAlY

110day asuadx3 193(0.4d uoipnLsuo) Alewild uewuj/jooyds ySiy



Iowa AEYC Page 1 of 1

Hete | AboutUs | Staf | Support lowa ABYC | T.EAC.H,

lowa Association for the
¥4 Education of Young Children

Association Information  Become 2 Member  Advecary Leadership  Professional Development  Frograms & Resourcas  Hews

T.EA.C.H Estimates are based on a full calendar year confract, We estimate 12 credits per year for assoclate contracls and 16
LTI YA 21 1Y credits per year for bachelor contracts. Gommunity college tuitin is approximately $180 per credit and bachelor tuition
is capped at $311 per credit, Books are estimated at $75 per class, Visitthe Scholarship Optians page to learn more
Applicants about the mode structure,
Online Application
DA [ Center/PraK Teacher[<] ” Bachelor H Teacher Plus (BT2+) !
College and Career
Information Reclplent Costs / O 07,)
Cost Galculator Tutlon: $466.50
Current Reciplents Booke: 537,50
Schalarship Optlens Travelllnternet Stipend (100/semester student takes classos) -$300,00
Sponsoring Programs Reciplant Estimated Gost, After Benefits Applladt $204.00
T.EA.C.H, Annual Report '"“
T.EACH. Newslelters Recipient Compensation at Conclusion of Confract
Videos Bunus: $1,000.00
KinderCare Education Total; $1,000,00
Seholarshp e
Program Costs 3) 5 %
Tulton; : $1,632.78
Bonks: $131.25
Release Time Reimbursement from T.E.A.C.H.: -$864.00
Program Pays: $900,00
TEACH Costs D5 77,
Tultlor: _ $2,86675
Books: $208.25
Travel/internet Stipend (100/semasler studant takes classas) $300.00
Releasa Time Relmbursement; . $884.00
Bonus to Recipiant; $1,000.00
T.EACH, Scholarship Pays: $4,936,00
Summary
Approximale Total Cost for Gontract: , $7,204,00
Reciplent Estimated Cost: ~ $204,00
" Program Estimaled Cost; $900,00
T.EA.CH, Scholarship Pays: $4,036.00
J
GONTACT US
Copyilght © 2017 - fowa Assodlalion for the E-MAILUS
Education of Young Children §525 Matedilh Diive Sulte & SITE MAP
Des Moines, [A 50310
Web Devalopmant by DWabware {515) 331-5000

A

http://www.iowaaeyc.org/teachcalculator.cfin 8/3/2017



T.E.A.C.H. Next Steps for Supervisors

Welcome to T.E.A.C.H.! Thank you for supporting your employee on their higher 8. § r
education journey. This document provides an overview of steps to complete %%%% g F o
after your employee has been accepted to the T.E.A.C.H. program, and during g {gﬁ wqﬁfﬁ*ﬂ
each semester your employee participates in T.E.A.C.H. Everything listed here e\ \ Am&
and more can be found in the handbook. T E ﬂ C HoB
1. After your employee has been approved fora scholarship, you'll need to sign and & ¥t of 19 Asstoctaklo Tt
Eitryial o Samng Catldein
return the contract,

2. Make a plan for release time:

# of credits T.E.A.CH. is Total # of hours of
supporting for your release time
employee per semester

1 16

2 32

3 or more credits 48

¢ You have the entire semester to give the release time, regardless of the length of the class:
o Fall: August 15 - December 31

o Spring: January 1 - May 15
o Summer: May 15 - August 15
* The number of credits taken may change each semester, so he sure to check in with your employee
and/or T.E.A.C.H. counselor to make a plan at the beginning of each semester.
* Release time documentation (Form C) is due 30 days following the end of the semester.
* See reverse for release time tips and additional information.

3. Billing/Reimbursement:
* T.EA.CH. will pay tuition, in full, directly to the college or university. (At 4-year schools, we pay the
public undergraduate university rate and the student pays the difference, directly, on their own.)
*  Your program can expect a bill or reimbursement check after the 15" of the month followmg the end of
the semester (i.e. January 15, June 15, September 15).
o T.EA.C.H. will bill you for your portion of tuition and books and credit you for release time,
o The process is the same for participants. Programs arid participants never exchange money
related to the T.E.A.C.H. scholarship. Programs never pay money directly to the college.

o NOTE: Any claim forms that are not turned into us within 30 days after the end of the semester
may not be reimbursed.

4. Atthe end of the contract:
¢ Provide a raise or bonus if applicable. T.E.A.C.H. will send you a letter as a remindet.

* Sign a new contract if you plan to continue to support your employee on a T.E.A.C.H. scholarship.
¢ Send updated wage information to T.E.A.C.H.

. lowa Assaciation for the Education of Young Children
5525 Meredith Drive, Suite F, Des Moines, |A 50310
515-331-8000 W 1-800-469-2392 #F www.iowaaevc.org
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Release Time Tips and Details

Release time is a required component of the contract. It is meant to acknowledge the time commitment the participant
is making to their education and to your program, Forfeiting release time could cause the participant’s contract not to
be renewed. Contact your Counseling Specialist if you are having any problems giving release time.

* Most participants attend classes at night, on weekends, or online. It is not required that their release time be
used to attend daytime classes.
¢ When you and the participant sigh the Form C, you are confirming that the information is accurate.

When NOT to give release time:
* Part-day preschool contracts and directors are not eligible for release time.
s Participants are also not eligible for release time for summer semester if your program is not open during the
summer semester,
e Directors and assistant directors are not eligible for release time unless 50% or more of their time is spent

working directly with children.

When can Release Time be given? No release time is available when a program is closed (ex: programs that are closed
during the summer). Release time can be given anytime during the semester that a course is taken, even if it is a fast
track or short course that does not span the whole semester. Spring semester is Jan, 1-May 15; Summer is May 15-Aug.
15; Fall is Aug. 15-Dec. 15™, (Some schoals offer a Winter term, which is Nov. 15- Feb. 15).

What are some ways to give Release Time? Participants should meet with their directors/supervisors before the
semester starts to discuss when and how to take release time. The hours need to be documented on the Form C (Center
Staff Release Time Reimbursement Claim) and can be completed by the director/supervisor or the teacher. Suggestions:

Allow the teacher to come in late or leave early during the week, while ratios are lower

Pay for lunch breaks that are normally unpaid

Add time to their personal/sick leave

Pay for holidays that are normally unpaid

Give small increments of time throughout the week rather than large chunks

* [f staff have a scheduled afternoon or day off, it might be possible to pay them for this time

* Asubstitute could be hired specifically to cover T.E.A.C.H. participants. This usually works best for programs that
sponsor T.E.A.C.H. contracts for several employees. ’

¢ T.E.A.C.H. participants could be allowed to bank their leave time and take off a whole day before a major test, or

they could be given half days off so it would be easier to bring in a substitute.

How does Release Time work for Student Teaching? If the teacher does not work in the sponsoring program during
student teaching, then no release time would need to be given. If the participant is still working some hours at the
center each week where they are employed, while student teaching elsewhere, the program and individual can decide
if/how they plan to do release time. T.E.A.C.H. can reimburse the program for this time if the program pays for the
participant to have release time.

lowa Association for the Education of Young Children

4 5525 Meredith Drive, Suite F, Des Moines, IA 50310
515-331-8000 W 1-800-469-2392 # www.iowaaevc.org
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T.E.A.C.H. Overview for Centers/Schools

What is T.E.A.C.H.?

T.E.A.CH. (Teacher Education and Compensation Helps) Early Childhood® IOWA is a comprehensive scholarship program
that provides the early childhood workforce access to educational opportunities and is helping establish a well-qualified,
fairly-compensated and stable workforce for our children. Scholarships have five main components:

Education

T.E.A.C.H. helps participants to earn a required number of college credit hours in early
childhoad education.

Scholarship

T.E.A.C.H. offers financial support to pay for college courses, books, travel, and time
away from work.

Compensation

T.E.A.CH. parﬁcipants earn a raise or bonus after successful completion of a year of

: A Projéct of lowa Association for the
education. Eduration of Young Children

Commitment

T.E.A.C.H. participants agree to continue service as a child care professional in their current early care and education
setting.

Counselor

T.E.A.C.H. Counselors offer support to navigate the college process and T.E.A.C.H. paperwork.

Who is Eligible for a Scholarship?

Anyone who: ‘
¢ Works in a regulated preschool, child care center, or home program for at least 30 hours per week {or full time
Jfor the hours a preschool offers programming for a minimum of 20 hours/week) :

® Has worked with children birth to age 5 in their current program for at least 3 months (6 months for bachelor
scholarships)

* Isworking toward an early childhood degree, credential, or endorsement at an lowa college (br would like to be)
* Has the support of their employer (if applicable) and provides proof of participation or willingness to participate
in a quality initiative such as QRS, QPPS, Head Start, or NAEYC/NAFCG accreditation.

Scholarship Options

T.E.A.C.H. IOWA has a variety of scholarship options for people in many different positions including: assistant teachers,
teachers, directors, child development home providers, and part-day preschool programs. We offer scholarships for;

CDA assessment fee

CDA renewal (one 3-credit class)

Coursework leading to CDA credentials, certificates, diplomas and Associate degrees
Coursework leading to Bachelor degrees, teaching licenses and/or early childhoed endorsements for existing
teaching licenses

e Teacher license renewal

Phone: 515-331-8000 5525 Meredith Drive, Suite F teach@iowaaeyc.org
Toll Free: 800-469-2392 Des Moines, 1A 50310 wWww,jowaaeyc.org




What does T.E.A.C.H. provide?

e Percentage of tuition and book costs
Travel/Internet stipend each semester

Portion of the cost of participant’s release time
Share of the bonus cost for participants, if applicable
Counseling for participants

Administrative support for the program
Collaboration with colleges and universities

What is expected of my program/me as a supervisor?
¢ Contribute a portion of tuition and book costs
¢ Provide teachers paid release time each semester, if applicable
* Award the teacher either a raise or bonus upon completion of the one-year
scholarship contract, if applicable

What is expected of my employee(s)?
e Attend classes and successfully complete at least 9 credit hours during the T.E.A.C.H. contract year
¢ Continue employment at your program for an additional year, upon completion of the contract year,
¢ Contribute 10% of tuition and book costs for each course. Many teachers are eligible for a federal Pell grant,
which may cover this 10% and the center’s portion. (Pay difference to college for tuition above public rate at 4-
year schools.)

Choosing a contract type
T.E.A.C.H. has three basic models for full time staff. In all models, teachers contribute 10% of the cost of tuition and
books and programs provide paid release time. A Counseling Specialist can help you choose the model that works best
for your program.
¢ The raise model: programs contribute 10% of the cost of books and tuition, and agree to provide a 4% (or
greater) raise, above any raise all staff receive.
¢ The bonus model: programs contribute a percentage of the cost of tuition and books, and agree to contribute
toward a bonus,
¢ The plus model: (for programs that cannot provide a raise or bonus) programs contribute a higher percentage of
tuition and books and T.E.A.C.H. pays the entire bonus.

How much will it cost?
Costs vary depending on how much financial aid an employee receives, how many courses they take, book costs, and
which model you choose. T.E.A.C.H. Counselors are able to provide you with an estimate tailored to your program.

Other things to consider:

®  Contract requirements
o Reimburse lowa AEYC when billed, for your percentage of tuition and hooks.
o Provide lowa AEYC with demographic information about the program.
o Notify lowa AEYC with any changes in the participant’s employment status.
* Program Options - you have the ability to create your own internal policies for T.E.A.C.H. You might consider
policies about:
o Which employees will be supported.
o How many individuals your program can support at a time.
o The consequences of quitting/termination,

Phone: 515-331-8000 5525 Meredith Drive, Suite F teach@iowaaeyc.org
Toll Free: 800-469-2392 Des Moines, 1A 50310 WWw.jowaaeyc.org
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Legal Status of the School District
Educational Philosophy of the School District

Equal Educational Opportunity

102.R1 Grievance Procedure

102.E1 Seetion-504-Notice of Nondiscrimination

102.E2 Grievance Form for Complaints of Discrimination or Non-Compliance
with Federal or State Regulations Requiring Nondiscrimination

102.E3 Grievance Documentation

102.E4 Section 504 Student and Parental Rights

Long-Range Needs Assessment
103.R1 Long-Range Needs Assessment Process

Red Oak Community School District



Code No. 100
LEGAL STATUS OF THE SCHOOL DISTRICT

Towa law authorizes the creation of a Common Schools System. As part of this Common
Schools System, this school district is a school corporation created and organized under Iowa
law. This school district is known as the Red Oak Community School District.

This school corporation is located in Montgomery County, and its affairs are conducted by
elected school officials, the Red Oak Community School District Board of Directors. This

school corporation has exclusive jurisdiction over school matters in the territory of the school
district.

Red Oak Community School District



Approved May 23, 2011 Reviewed May-23:-20H<INSERT DATE HERE>

Revised
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Code No. 101
EDUCATIONAL PHILOSOPHY OF THE SCHOOL DISTRICT

As a school corporation of Towa, the Red Oak Community School District, acting through its
board of directors, is dedicated to promoting an equal opportunity for a quality public education
1o its students. The board’s ability may be limited by the school district’'s ability and willingness
to furnish financial support in cooperation with student’s parents and school district community.
The board is also dedicated to providing the opportunity to develop a healthy social, intellectual,
emotional, and physical self-concept in a learning environment that provides guidance to and
encourages critical thinking in the students for a lifetime.

The board endeavors, through the dedication of the school district’s resources, to encourage
students, who come to the school district from a variety of backgrounds, to look forward to the
time when they will have jobs, homes, families, places in the school district community, and
attain recognition as individuals. In order to achieve this goal, the board will seek qualified
employees dedicated to development of their professional skills for the betterment of the
education program and for the expertise for educational productivity.

Instruction and curriculum are the key elements of a public education. Critical thinking and
problem solving skills that will assist the students”’ preparation for life are instructed as part of a
sequentially coordinated curriculum. The school district strives to prepare students for
employment, to discover and nurture creative talent and to prepare them to meet and cope with
social change in an atmosphere conducive to learning.

The support and involvement of the home and the school district community are essential to
achieve educational excellence in the school district. The school district strives to maintain an
active relationship with the home and the school district community to create within the students
an awareness of dignity and worth of the individual, civic responsibility and respect for
authority.

. T T4
L%WMGQM‘M S e g

Red Oak Community School District



Approved May 23, 2011 Reviewed <INSERT DATE HERE>May-23.-204H1-
Revised

Code No, 102

EQUAL EDUCATIONAL OPPORTUNITY

The board will not discriminate in-its-edueational-activities-on the basis of race, color, national
origin, religion, creed, sex, disability, ereeds-sexual orientation, gender identity, age (for

employment). genetic information (for employment). socioeconomic status (for programs) or
marital status (for programs) in its educational programs and its employment practices. There is

a grievance procedure for process complaints of discrimination. Any person with guesnons ora
grievance regarding this policy should contact the Equity Coordinator, <NAME, ADDRESS { Formatted: Highlight

PHONE NUMBER. E-MAIL ADDRESS>.

The board requires all persons, agencies, vendors, contractors, and other persons and
organizations doing business with or performing services for the school district to subscribe to all
applicable federal and state laws, executive orders, rules and regulations pertaining to contract
compliance and equal opportunity.

The board is committed to the policy that no otherwise qualified person will be excluded from
educational activities on the basis of race, color, national origin, religion, creed. sex, disability,
smarital status;national-erigin-ereed;-sexual orientation, gender identity, socioeconomic status, or
marital status-esdisability. The board is committed to the policy that no emplovee or ag]ghcant
for employment will be subject to discrimination on the basis of race, color, national origin,

religion, creed, sex. disability. sexual orientation. gender identity. age, or genetic information.
Further, the board affirms the right of all students and staff to be treated with respect and to be
protected from intimidation, discrimination, physical harm, and harassment.

Red Oak Community School District
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Code No. 102.R1
Page 1 of 2

GRIEVANCE PROCEDURE

Students, parents of students, employees, and applicants for employment in the school district
will have the right to file a formal complaint alleging discrimination under federal or state
regulations requiring non-discrimination in programs and employment.

Level One - Principal, Immediate Supervisor, or
_Personnel Contact Person
(Informal and Optional - may be bypassed by the grievant)

Employees with a complaint of discrimination based upon their race. color, national origin
religion, creed. sex. disability, sexual orientation. gender identity. age. or genetic
infor Inatxongeﬂée&%aee;ﬂa&eﬂ&keﬁgm—rehgfeﬂ—age—er—&sab&w are encouraged to first discuss
it with their immediate supervisor, with the objective of resolving the matter informally. An
applicant for employment with a complaint of discrimination based upon their race. color,
natiopal origin, religion. creed. sex. disability, sexual orientation. gender identity, age, or genetic
informationgender;race-national-origin; religion;-age-or-disability are encouraged to first discuss
it with the personne! contact person.

A student, or a parent of a student, with a complaint of discrimination based upon their race,

color, national origin, religion. creed. sex. disability. sexual orientation, gender identity,
socioeconomic status, or marital statusgender-racernationalorigin, religion; maritalstatus or

disability are encouraged to discuss it with the instructor, counselor, supervisor, building
administrator, program administrator or persormel contact person directly involved.

Level Two - Compliance Officer

If the grievance is not resolved at level one and the grievant wishes to pursue the grievance, the
grievant may formalize it by filing a complaint in writing on a Grievance Filing Form, which
may be obtained from the Compliance Officer. The complaint will state the nature of the
grievance and the remedy requested. The filing of the formal, written complaint at level two
must be within 15 working days from the date of the event giving rise to the grievance, or from
the date the grievant could reasonably become aware of such occurrence. The grievant may
request that a meeting concerning the complaint be held with the Compliance Officer. A minor
student may be accompanied at that meeting by a parent or guardian. The Compliance Officer
will investigate the complaint and attempt to resolve it. A written report from the Compliance
Officer regarding action taken will be sent to the involved parties within a reasonable time after
receipt of the complaint.

Red Oak Community School District



GRIEVANCE PROCEDURE

Red Oak Community School District

Code No. 102.R1

Page 2 of 2



GRIEVANCEPROCEDURE

Level Three - Appeal to Board

If the grievant is not satisfied with the superintendent'sCompliance Officer’s decision, the
grievant can file an appeal with the board within five-3 working days of the decision. It is within
the discretion of the board to determine whether it will hear the appeal.

The Compliance Officer is:

Name Tom Messinger, Supt.

Office Administrative Center, 2011 N §* Street, Tech Bldg., Red Oak, IA 51566
Address

Phone (712) 623-6600

Number

Office Hours _ 7:30 a.m. to 4:30 p.m.

These procedures do not deny the right of any individual to pursue other avenues of recourse
which may include filing charges with the lowa Civil Rights Commission: the Equal
Emplovment Opportunity Commission; the U.S, Department of Education, Office for Civil
Rights: the U.S. Department of Education, Office of Special Education Programs: or the Iowa
Department of Education, Any inguiry or complaint to a state or federal office may be done
instead of! or in addition to, an inquiry or complaint at the local level.

Red Oak Community School District
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SECTION-504-NOTICE OF NONDISCRIMINATION

Students, parents, employees and others doing business with or performing services for the Red
Oak Community School District are hereby notified that this school district does not discriminate
on the basis race. color, national origin. religion, creed. sex. disability. sexual orientation, gender
identity, age (for employment), genetic information (for employment). socioeconomic status (for
programs) or marital status (for proorams) in its educatlonai moerams and 1ts emplovment

racnce

. Any person having
inquiries concerning the school district’s comphance with the regulatlons implementing Title VI
of the Civil Rights Act of 1964, Title VILof the Civil Rights Act of 1964, Title IX, the

Americans with Disabilities Act (ADA), §Section 504 of the Rehabilitation Act of 1973 .-e¢ the

Age Discrimination in Emplovment Act (ADEA). the Pregnancy Discrimination Act. lowa Code
Chapter 216, or ITowa Code Section §280.3 is directed to contact:

(Title) _Superintendent of Schools

(where located) _Administrative Center, 2011 N 8th Street, Tech Bldg,, Red Oak, IA 51566

(telephone (712) 623-6600
number)

who has been designated by the school district to coordinate the school district’s efforts to
comply with the regulations implementing the state and federal laws outlined aboveFitle-V;

3 ] T

Red Oak Community Schoel District

Formatted: Tab stops: Notat 0.33" + 0.75" + 117" +

1.58" + 3.25" + 4.92" + 6.5"




Code No. 102.E2

Pacad af

Page 2 of

4
GRIEVANCE FORM FOR COMPLAINTS OF DISCRIMINATION
OR NON-COMPLIANCE WITH FEDERAL OR STATE REGULATIONS
REQUIRING NON-DISCRIMINATION

IN , am filing this grievance because
(Attach additional sheets if necessary) _..-{ Formatted: Font: Italic

Describe incident or occurrence as accurately as possible:

Signature

e «{ Formatted: Font: Italic

Address

Phone Number

If student, name Grade Level

Attendance center

Red Oak Community School District
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PRaca I af
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GRIEVANCE DOCUMENTATION

Name of Individual Alleging Discrimination or Non-Compliance

Name

Grievance Date

State the nature of the complaint and the remedy requested.

Indicate Prineipaiis-Principal’s or Supervisor?’s response or action to above complaint.

Signature of Principal or
Supervisor

Red Oak Community Scheol District
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SECTION 504 STUDENT AND PARENTAL RIGHTS

The Red Oak Community School District does not discriminate in its educational programs and
activities on the basis of a student!’s disability. It has been determined that your child has a
qualifying disability for which accommodations may need to be made to meet his or her
individual needs as adequately as the needs of other students. As a parent, you have the right to
the following:

 participation of your child in school district programs and activities, including
extracurricular programs and activities, to the maximum extent appropriate, free of
discrimination based upon the student's-student’s disability and at the same level as
students without disabilities;

o receipt of free educational services to the extent they are provided students without
disabilities:

e receipt of information about your child and your child”’s educational programs and
activities in your native language;

o notice of identification of your child as having a qualifying disability for which
accommodations may need to be made and notice prior to evaluation and placement of
your child and right to periodically request a re-evaluation of your child;

o inspect and review your ehild's-child’s educational records including a right to copy
those records for a reasonable fee; you also have aright to ask the school district to
amend your ehild's-child’s educational records if you feel the information in the records
is misleading or inaccurate; should the school district refuse to amend the records, you
have a right to a hearing and to place an explanatory letter in your ehilé's-child’s file
explaining why you feel the records are misleading or inaccurate;

e hearing before an impartial hearing officer if you disagree with your child’s evaluation
or placement; you have a right to counsel at the hearing and have the decision of the
impartial hearing officer reviewed.

Inquiries concerning the school district’’s compliance with the regulations implementing Title VI
of the Civil Rights Act of 1964, Title VII of the Civil Rights Act of 1964, Title IX, the
Americans with Disabilities Act (ADA). Section 504 of the Rehabilitation Act of 1973, the Age

Discrimination in Employment Act (ADEA), the Pregnancy Discrimination Act, ITowa Code
Chapter 216. or lowa Code Section 280,3 regulations-implementing-Fitle \A-Title BX5-the

'3 should be directed to:

Red Oak Community School Distriet



(where located) Administrative Center, 2011 N 8th Street, Tech Bldg.. Red Oak, IA 51566

(telephone (712) 623-6600
number)

federal

outline

Red-OakHigh-Scheel Felephene

o

(Title)  Superintendent of Schools

Red Oak Community School District



(where Administrative Center, 2011 N 8th Street, Tech Bldg.. Red Oak, IA 51366

located)

(telephone (712) 623-6600
number)

who has been designated by the school district to coordinate the school district’s efforts to
comply with the regulations implementing the state and federal laws outlined above.

Red Oak Community School District



Code No, 103

LONG-RANGE NEEDS ASSESSMENT

Long-range needs assessment enables the school district to analyze assessment data, get
feedback from the community about its expectation of students and determines how well
students are meeting student learning. The board will conduct ongoing and in-depth needs
assessment, soliciting information from business, labor, industry, higher education and
community members, regarding their expectations for adequate student preparation.

In conjunction with the in-depth needs assessment of the school district, the board will authorize
the appointment of a committee, representing administrators, employees, parents, students and
community members, to make recommendations and assist the board in determining the
priorities of the school district in addition to the basic skills areas of the education program.

At least every five (5) years the board shall conduct an in-depth needs assessment, soliciting
information from parents, students, business, labor, industry, higher education, and community
members, regarding their expectations for adequate student preparation. One purpose of this
assessment is to assist the board in developing and evaluating a statement of philosophy for the
school district. The second purpose of this assessment is to determine the areas of student
performance, knowledge, and attitudes and the areas of school district operations which are
judged to be the most crucial in meeting school or school district goals. As part of its
assessment, the board shall develop a process for communicating with business, indusiry, labor,
and higher education regarding their expectations for adequate student preparation. The
statement of philosophy shall describe the board’s beliefs about topics which shall include the
nature of learning, the purpose of the school district, the scope of educational experiences that
the school district should provide, the nature of its learners and a description of a desirable
learning atmosphere.

of students™ progress on state and locally determined indicators. The superintendent will report _..--{ Formatted: Not Highlight

..--{ Formatted: Not Highlight

needs and rank them in priority order; develop long-range goals and plans o meet the needs;
establish and implement short-range and intermediate-range plans to meet the goals and to attain
the desired levels of student performance; evaluate progress toward meeting the goals and
maintain a record of progress under the plan that includes reports of student performance and
results of school improvement projects; and annually report the school district's progress made
under the plan to the committee, community and Iowa Department of Education.

Red Oak Community School District



Approved May 23, 2011 Reviewed <INSERT DATE HERE>May-23:2011 Revised

Code No. 103.R1

LONG-RANGE NEEDS ASSESSMENT PROCESS _..-~{ Formatted: Not Highlight

Jhe school district’s ..--~{ Formatted: Not Highlight
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rantgeneeds-assessment-includes:

¢ collecting, analyzing and reporting information derived from local, state and national
sources;
¢ reviewing information acquired on the following:
» state indicators and other locally determined indicators,
> locally established student learning goals,
» specific data collection required by state and federal programs;
» collecting and analyzing assessment data on the following:
» state indicators,
» locally determined indicators,
» locally established student learning goals.
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SCHOOL DISTRICT

Series 100

Legal Status of the School District
Educational Philosophy of the School District

Equal Educational Opportunity

102.R1 Grievance Procedure

102.E1 Notice of Nondiscrimination

102.E2 Grievance Form for Complaints of Discrimination or Non-Compliance
with Federal or State Regulations Requiring Nondiscrimination

102.E3 Grievance Documentation

102.E4 Section 504 Student and Parental Rights

Long-Range Needs Assessment
103.R1 Long-Range Needs Assessment Process
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Code No. 100

LEGAL STATUS OF THE SCHOOL DISTRICT
Iowa law authorizes the creation of a Common Schools System. As part of this Common
Schools System, this school district is a school corporation created and organized under Iowa
law. This school district is known as the Red Oak Community School District.
This school corporation is located in Montgomery County, and its affairs are conducted by
elected school officials, the Red Oak Community School District Board of Directors. This

school corporation has exclusive jurisdiction over school matters in the territory of the school
district.

Approved May 23, 2011 Reviewed <INSERT DATE HERE> Revised
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Code No. 101

EDUCATIONAL PHILOSOPHY OF THE SCHOOL DISTRICT

As a school corporation of Towa, the Red Oak Community School District, acting through its
board of directors, is dedicated to promoting an equal opportunity for a quality public education
toits students. The board’s ability may be limited by the school district’s ability and willingness
to furnish financial support in cooperation with student’s parents and school district community.
The board is also dedicated to providing the opportunity to develop a healthy social, intellectual,
emotional, and physical self-concept in a learning environment that provides guidance to and
encourages critical thinking in the students for a lifetime.

The board endeavors, through the dedication of the school district’s resources, to encourage
students, who come to the school district from a variety of backgrounds, to look forward to the
time when they will have jobs, homes, families, places in the school district community, and
attain recognition as individuals. In order to achieve this goal, the board will seek qualified
employees dedicated to development of their professional skills for the betterment of the
education program and for the expertise for educational productivity.

Instruction and curriculum are the key elements of a public education. Critical thinking and
problem solving skills that will assist the students’ preparation for life are instructed as part of a
sequentially coordinated curriculum. The school district strives to prepare students for
employment, to discover and nurture creative talent and to prepare them to meet and cope with
social change in an atmosphere conducive to learning.

The support and involvement of the home and the school district community are essential to
achieve educational excellence in the school district. The school district strives to maintain an
active relationship with the home and the school district community to create within the students
an awareness of dignity and worth of the individual, civic responsibility and respect for
authority.

25
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EQUAL EDUCATIONAL OPPORTUNITY

The board will not discriminate on the basis of race, color, national origin, religion, creed, sex,
disability, sexual orientation, gender identity, age (for employment), genetic information (for
employment), socioeconomic status (for programs) or marital status (for programs) in its
educational programs and its employment practices. There is a grievance procedure for process
complaints of discrimination. Any person with questions or a grievance regarding this policy
should contact the Equity Coordinator, <NAME, ADDRESS, PHONE NUMBER, E-MAIL
ADDRESS>.

The board requires all persons, agencies, vendors, contractors, and other persons and
organizations doing business with or performing services for the school district to subscribe to all
applicable federal and state laws, executive orders, rules and regulations pertaining to contract
compliance and equal opportunity.

The board is committed to the policy that no otherwise qualified person will be excluded from
educational activities on the basis of race, color, national origin, religion, creed, sex, disability,
sexual orientation, gender identity, socioeconomic status, or marital status. The board is
committed to the policy that no employee or applicant for employment will be subject to
discrimination on the basis of race, color, national origin, religion, creed, sex, disability, sexual
orientation, gender identity, age, or genetic information. Further, the board affirms the right of
all students and staff to be treated with respect and to be protected from intimidation,
discrimination, physical harm, and harassment.

O

Approved October 13, 2014 Reviewed October 13,2014  Revised <INSERT DATE HERE>
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Code No. 102.R1
Page 1 of 2

GRIEVANCE PROCEDURE

Students, parents of students, employees, and applicants for employment in the school district
will have the right to file a formal complaint alleging discrimination under federal or state
regulations requiring non-discrimination in programs and employment.

Level One - Principal, Immediate Supervisor, or Personnel Contact Person
(Informal and Optional - may be bypassed by the grievant)

Employees with a complaint of discrimination based upon their race, color, national origin,
religion, creed, sex, disability, sexual orientation, gender identity, age, or genetic information are
encouraged to first discuss it with their immediate supervisor, with the objective of resolving the
matter informally. An applicant for employment with a complaint of discrimination based upon
their race, color, national origin, religion, creed, sex, disability, sexual orientation, gender
identity, age, or genetic information are encouraged to first discuss it with the personnel contact
person.

A student, or a parent of a student, with a complaint of discrimination based upon their race,
color, national origin, religion, creed, sex, disability, sexual orientation, gender identity,
socioeconomic status, or marital status are encouraged to discuss it with the instructor, counselor,
supervisor, building administrator, program administrator or personnel contact person directly
involved.

Level Two - Compliance Officer

If the grievance is not resolved at level one and the grievant wishes to pursue the grievance, the
grievant may formalize it by filing a complaint in writing on a Grievance Filing Form, which
may be obtained from the Compliance Officer. The complaint will state the nature of the
grievance and the remedy requested. The filing of the formal, written complaint at level two
must be within 15 working days from the date of the event giving rise to the grievance, or from
the date the grievant could reasonably become aware of such occurrence. The grievant may
request that a meeting concerning the complaint be held with the Compliance Officer. A minor
student may be accompanied at that meeting by a parent or guardian. The Compliance Officer
will investigate the complaint and attempt to resolve it. A written report from the Compliance
Officer regarding action taken will be sent to the involved parties within a reasonable time after
receipt of the complaint.

A
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GRIEVANCE PROCEDURE

Level Three - Appeal to Board
If the grievant is not satisfied with the Compliance Officer’s decision, the grievant can file an

appeal with the board within 5 working days of the decision. It is within the discretion of the
board to determine whether it will hear the appeal.

The Compliance Officer is:

Name Tom Messinger, Supt.

Office Administrative Center, 2011 N 8 Street, Tech Bldg., Red Oak, IA 51566
Address

Phone (712) 623-6600

Number

Office Hours  7:30 a.m. to 4:30 p.m.

These procedures do not deny the right of any individual to pursue other avenues of recourse
which may include filing charges with the Iowa Civil Rights Commission; the Equal
Employment Opportunity Commission; the U.S. Department of Education, Office for Civil
Rights; the U.S. Department of Education, Office of Special Education Programs; or the Iowa
Department of Education. Any inquiry or complaint to a state or federal office may be done
instead of, or in addition to, an inquiry or complaint at the local level.

Red Oak Community School District
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NOTICE OF NONDISCRIMINATION

Students, parents, employees and others doing business with or performing services for the Red
Oak Community School District are hereby notified that this school district does not discriminate
on the basis race, color, national origin, religion, creed, sex, disability, sexual orientation, gender
identity, age (for employment), genetic information (for employment), socioeconomic status (for
programs) or marital status (for programs) in its educational programs and its employment
practices. Any person having inquiries concerning the school district’s compliance with the
regulations implementing Title VI of the Civil Rights Act of 1964, Title VII of the Civil Rights
Act of 1964, Title IX, the Americans with Disabilities Act (ADA), Section 504 of the
Rehabilitation Act of 1973, the Age Discrimination in Employment Act (ADEA), the Pregnancy
Discrimination Act, Iowa Code Chapter 216, or Jowa Code Section 280.3 is directed to contact:

(Title)  Superintendent of Schools

(where located) Administrative Center, 2011 N 8th Street, Tech Bldg., Red Oak, IA 51566

(telephone - (712) 623-6600
number)

who has been designated by the school district to coordinate the school district’s efforts to
comply with the regulations implementing the state and federal laws outlined above.

Red Oak Community School District
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GRIEVANCE FORM FOR COMPLAINTS OF DISCRIMINATION
OR NON-COMPLIANCE WITH FEDERAL OR STATE REGULATIONS
REQUIRING NON-DISCRIMINATION

I , am filing this grievance because

(Attach additional sheets if necessary)

Describe incident or occurrence as accurately as possible:

(Attach additional sheets if necessary)

Signature

Address

Phone Number

If student, name Grade Level

Attendance center

Red Oak Community School District
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GRIEVANCE DOCUMENTATION

Name of Individual Alleging Discrimination or Non-Compliance

Name

Grievance Date

State the nature of the complaint and the remedy requested.

Indicate Principal’s or Supervisor’s response or action to above complaint.

Signature of Principal or
Supervisor

Red Oak Community School District



Code No. 102.E4

SECTION 504 STUDENT AND PARENTAL RIGHTS

The Red Oak Community School District does not discriminate in its educational programs and
activities on the basis of a student’s disability. It has been determined that your child has a
qualifying disability for which accommodations may need to be made to meet his or her
individual needs as adequately as the needs of other students. As a parent, you have the right to
the following:

o participation of your child in school district programs and activities, including
extracurricular programs and activities, to the maximum extent appropriate, free of
discrimination based upon the student’s disability and at the same level as students
without disabilities;

o receipt of free educational services to the extent they are provided students without
disabilities:

e receipt of information about your child and your child’s educational programs and
activities in your native language;

¢ notice of identification of your child as having a qualifying disability for which
accommodations may need to be made and notice prior to evaluation and placement of
your child and right to periodically request a re-evaluation of your child;

e inspect and review your child’s educational records including a right to copy those
records for a reasonable fee; you also have a right to ask the school district to amend
your child’s educational records if you feel the information in the records is misleading
or inaccurate; should the school district refuse to amend the records, you have a right to
a hearing and to place an explanatory letter in your child’s file explaining why you feel
the records are misleading or inaccurate;

e hearing before an impartial hearing officer if you disagree with your child’s evaluation
or placement; you have a right to counsel at the hearing and have the decision of the
impartial hearing officer reviewed.

Inquiries concerning the school district’s compliance with the regulations implementing Title VI

of the Civil Rights Act of 1964, Title VII of the Civil Rights Act of 1964, Title IX, the

Americans with Disabilities Act (ADA), Section 504 of the Rehabilitation Act of 1973, the Age
Discrimination in Employment Act (ADEA), the Pregnancy Discrimination Act, Iowa Code

Chapter 216, or lowa Code Section 280.3 should be directed to: \_Q/b

(Title) Superintendent of Schools

(where located) Administrative Center, 2011 N 8th Street, Tech Bldg., Red Oak, IA 51566

Red Oak Community School District



(telephone (712) 623-6600
number)

who has been designated by the school district to coordinate the school district’s efforts to
comply with the regulations implementing the state and federal laws outlined above.
(Title) _Superintendent of Schools

(where located) _Administrative Center, 2011 N 8th Street, Tech Bldg., Red Oak, IA 51566

(telephone (712) 623-6600
number)

who has been designated by the school district to coordinate the school district’s efforts to
comply with the regulations implementing the state and federal laws outlined above.

5
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Code No. 103
LONG-RANGE NEEDS ASSESSMENT

Long-range needs assessment enables the school district to analyze assessment data, get
feedback from the community about its expectation of students and determines how well
students are meeting student learning. The board will conduct ongoing and in-depth needs
assessment, soliciting information from business, labor, industry, higher education and
community members, regarding their expectations for adequate student preparation.

In conjunction with the in-depth needs assessment of the school district, the board will authorize
the appointment of a committee, representing administrators, employees, parents, students and
community members, to make recommendations and assist the board in determining the
priorities of the school district in addition to the basic skills areas of the education program.

At least every five (5) years the board shall conduct an in-depth needs assessment, soliciting
information from parents, students, business, labor, industry, higher education, and community
members, regarding their expectations for adequate student preparation. One purpose of this
assessment is to assist the board in developing and evaluating a statement of philosophy for the
school district. The second purpose of this assessment is to determine the areas of student
performance, knowledge, and attitudes and the areas of school district operations which are
judged to be the most crucial in meeting school or school district goals. As part of its
assessment, the board shall develop a process for communicating with business, industry, labor,
and higher education regarding their expectations for adequate student preparation. The
statement of philosophy shall describe the board’s beliefs about topics which shall include the
nature of learning, the purpose of the school district, the scope of educational experiences that
the school district should provide, the nature of its learners and a description of a desirable
learning atmosphere.

It is the responsibility of the superintendent to ensure the school district community is informed
of students’ progress on state and locally determined indicators. The superintendent will report
annually to the board about the means used to keep the community informed.

As aresult of the board and committee’s work, the board will determine major educational needs
and rank them in priority order; develop long-range goals and plans to meet the needs; establish
and implement short-range and intermediate-range plans to meet the goals and to attain the
desired levels of student performance; evaluate progress toward meeting the goals and maintain a
record of progress under the plan that includes reports of student performance and results of
school improvement projects; and annually report the school district's progress made under the
plan to the committee, community and Iowa Department of Education.

Approved May 23, 2011 Reviewed <INSERT DATE HERE>  Revised \E(
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LONG-RANGE NEEDS ASSESSMENT PROCESS

The school district’s long-range needs assessment process includes:
e collecting, analyzing and reporting information derived from local, state and national
sources;
* reviewing information acquired on the following:
> state indicators and other locally determined indicators,
> locally established student learning goals,
> specific data collection required by state and federal programs;
* collecting and analyzing assessment data on the following:
» state indicators,
> locally determined indicators,
> locally established student learning goals.

Red Oak Community School District
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RTI

e TEEHNOLOBIES, INC.

Red Oak Outdoor Wireless Quote #MC013070 v1

Prepared For: Prepared By: Date Issued:
Red Oak School District Riverside Technologies, inc. 01.30.2018
Bob Deter Matt Collins Expires: :
2011 N. 8th Street 105 Gateway Dr. Xpires.
Red Oak, 1A 51566 North Sioux City, SD 57049 02,28.2018
P: (712) 623-8244 P:  866.804.4388

E: " deterb@roschools.org E: “mocollins@1rti.com

Cantract:

Liardware , ' . - i Qty Ext. Price
Meraki Hardware | Meraki Hardware and Software :  $5,207.64 | . $5,207.64
and Software : : . ‘ . S
MR84-HW MERAKI MR84 CLOUD MGD AP 2
MA-ANT-20 MERAKI DUAL-BAND OMNI ANT 2
MA-ANT-27 MERAKI DUAL BAND SECTOR ANT 2
MA-INJ-5-US MERAKI MULTIGIGABIT 802.3AT INJECTOR US 2
MR42-HW MERAKI MR42 CLOUD MGD AP ) 1
LlC—ENT-SYR MERAKI MR ENT CLOUD CTRL LIC 5YR 3
Subtotal | $5,297.64

Services ' Price Ext. Price
Installation and Installation and Cabling ' , $1,22000] 1 $1,229.00
Cabling - . . . , . :
RTFDS-T0024 RTI Services - AP.Installation and configuration. 1
RTI-80-041017 Installation of 2 cable runs, includes cable, ‘ 2

Installation

: Subtotal . $122900
Quote Summary ' ‘ , Amount
Hardware $5,297.64
Services ‘ $1,229.00
Total L : ' ‘ : o e $6,526.64

Taxes, shipping, handling and other fees may apply. We reserve the right to cancel orders arising from pricing or other errors.

|
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January 29, 2018

Red Oak Community Schools
2011 N. 8t st,
Red Oak, 1A

To Whom It May Concern:

I am writing this letter to inform you that | am resigning from my Elementary Physical Education
Teaching position effective at the end of the 2017-2018 school year. After much thought, |
have decided that | will be pursuing other endeavors.

I would like to thank you for the amazing two years that | have had in the district. It has given
me a great opportunity to learn and grow as a physical educator.

Sincerely,

Cole Darrow




January 29, 2018

Red Oak Community Schools
2011 N. 8t St.
Red Oak, 1A

To Keith Little:

I am writing this letter to inform you that | am resigning from my Middle School Football
Coaching position, effective at the end of the 2017-2018 school year. | have decided to pursue
other coaching endeavors, but appreciate the year of growth and learning | received from my
year as the middle school coach.

Sincerely,

Cole Darrow



January 29, 2018

Red Oak Community Schools
2011 N. 8t st.
Red Oak, 1A

To Keith Little:

I am writing this letter to inform you that | am resigning from my High School Assistant
Basketball Coaching position, effective at the end of the 2017-2018 school year. | have decided
to pursue other coaching endeavors, but appreciate the year of growth and learning | received
from my year as the Assistant Basketball coach.

Sincerely,

Cole Darrow



January 29, 2018

Red Oak Community Schools BY:
2011 N. 8 st.

Red Oak, 1A

To Keith Little:

| am writing this letter to inform you that | am resigning from my High School Assistant Boys
Track Coaching position, effective at the end of the 2017-2018 school year. | have decided to
pursue other coaching endeavors, but appreciate the year of growth and learning | received
from my year as the Assistant Track coach.

Sincerely,

Cole Darrow

AN\



To Whom It May Concern:

December 7, 2017
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John Brabec
1069 130% Street
Essex, lowa 51638

| am formally requesting the early retirement package offered by the Red Oak Community Schools. If |
am accepted for the early retirement, | will be resigning at the end of the 2017-2018 school year.

Sincerely,

A

John Brabec

’

Noa



11-30-17
Board of Directors:

Please accept this letter as my formal resignation contingent upon receipt of the early retirement
plan. 1 would like to thank you for the opportunity to work for Red Oak Community Schools. 1wish you
the best of luck in the future.

Sincerely,

Qb

David Carlson ;




Patricia M. Earley
827 E. Nuckols St.
Red Oak, IA 51566

December 14, 2017
Re: Retirement

Tom,
| am submitting my letter to formally inform the school district that | will be retiring after the 2017-
2018 school year. | would like to be considered for the early retirement incentive.

e

THank you for your consideration

Patricia M. Earley




